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COMMANDANT'S MESSAGE
Marines, FMF Corpsmen, FMF Chaplains, and Associate members:
HAPPY NEW YEAR! We have been blessed with another very eventful year in the
Department of West Virginia. Thank you for your membership and for your continued
service in the Marine Corps League. We hope you and your families enjoyed the
Christmas season and we wish you all the very best for a prosperous, happy and healthy
New Year.
In June 2016, the 100-year flood hit southern WV. We banded together as a Department
to support fellow Marines and their families that were devastated by the floods. We
raised thousands of dollars and shipped in supplies to the very hard hit areas. Marines
take care of their own, and our department showed what we can do when we tackle a mission together.
Communication and teamwork was the key for us to be able to help those Marine families during the flood. We
have a powerful network in League and in our department, that can be utilized to support our members, fellow
Marines and their families. The MCL Marine for Life Program is something we need to fine tune at the
Department and Detachment levels in 2017.
Please look after one another and check on your people to ensure they are ready for winter. Remember to check
on the widows of our fallen brothers and sisters as well. I look forward to seeing everyone January 14, 2017 in
Parkersburg, WV at the Dept. of WV regular meeting.
Please keep our Marines and our Armed Forces in your thoughts and prayers as they serve in harm’s way
protecting our freedom.
Semper Fidelis,
Richard L. Shank II
Commandant
Dept. Of WV
Marine Corps League

Department Financial Report Department of West Virginia Marine Corps League
Hershel “Woody” Williams Scholarship Foundation: 16 November 2016 beginning balance:
$10,698.59 Deposits: $0.00 Debits: $0.00 Interest: $3.08. 21 December 2016 ending balance: $10,701.67.
Please send all scholarship donations to John Nanny, P.O. Box 2121, Wheeling, WV 26003-0234.
General Account and Paymaster Report: 16 November 2016 statement beginning balance: $14,192.60.
Deposits: $215.00 Debits: $2.04. 16 November 2016 statement ending balance: $14,405.56.
-------------------------------------------------------------------------------------------------------------------------------------

Department Adjutant/Paymaster's Message
I wish to congratulate all of the Detachment's for a great job doing the required paperwork for 2016!
For the first time the Department and all Detachments completed their Annual Corporate reports AND
the Department and all Detachments completed their 990-Ns AND
the Department and all Detachments completed their Report of Officer Installation AND
all of the Detachments completed the Paid Life Member Certifications!
Happy New Year!
Thanks and Semper Fi!
George O. Gill
Dept of WV MCL
Adjutant/Paymaster
-------------------------------------------------------------------------------------------------------------------------------------

Department Chaplain’s Corner
An elderly Messianic bubbe (Yiddish for Grand Maw) returning to her home from a Friday evening Shabbat
service was startled to find an intruder in the process of robbing her home. She yelled "Stop! Acts 2:38!
The burglar stopped in his tracks, and the woman calmly called the police and explained what had happened.
As the officer cuffed the man to take him in, he asked the burglar, "Why did you just stand there? All the old
lady did was shout a scripture at you."
"Scripture?! scoffed the burglar." She screamed that she had an ax and two .38s!
Moral: Knowing Scripture can save your life.....in more than one way!
Happy New Year to all and I pray that all had a very Merry Christmas! God Bless
-------------------------------------------------------------------------------------------------------------------------------------

DEPT. OF WV MEMBERSHIP RETENTION TEAM; GUEST OF THE COMMANDANT PROGRAM
The Detachment Jr. Vice will provide over watch for this program and ensure things run smooth for the
detachment. The Detachment Jr. Vice Commandant is the Membership and Retention Team Chairman along
with the Detachment Paymaster and one other appointed member.
Recruiting a new member: We are always looking for new members to join our League, however, the
Department of WV is looking for quality in our membership not quantity. Get to know your potential members
at the start.
Guest of the Commandant: Consider instead of just handing a newly found potential member an application,
invite that potential member to be the Guest of the Commandant at your next detachment meeting.
The invitation: Have your members carry a personal invitation from your Commandant to offer that new
recruit. The invitation should include:
Name of Detachment, contact info of the Commandant, National website for reference: mclnational.com,
Detachment and or the Dept. website, meeting location, day of the month your meeting is held and the time it
starts. Directions for the guest planning to
attend – Example: Please come in a little early to the meeting and check in with our Detachment Sgt.-at-Arms
and advise him or her that you are a Guest of the Commandants.
First impressions: The first impressions your guest experiences are the keys to success for your detachment.
The main goal at this stage is to make your guest feel welcome. Have a designated table for your guest and
include a welcome packet with information about the History and purposes of the League (great info for this
packet can be found in our Guidebook for Detachment Officers manual.) Include the information required to
join the Detachment (Application, DD-214, Annual dues amount.) Make sure you get the guests contact
information during their visit.
There is no reason to rush a Marine to join the detachment. Let him or her see what your detachment is all about

first. Invite them back for a second visit after the meeting and let them know they are welcome to apply for
membership when they come back. Note: Place Officer position name plaques were your officers sit. This will
assist your guest with identifying the leadership in the detachment.
Sgt.-at-Arms duties: The Sgt.-at-Arms will be the guests first contact. Look sharp and be squared away. Be
friendly and courteous. Get the guests name and show him or her where to sit. Have a guest table prepared with
welcome packets in place? Make sure the table is near the front and let your members know where this table is
located in the room. Inform the Commandant that his guest has arrived and give the Commandant the name of
the guest for announcement during opening ceremonies. Have a member sit with the guest to assistance them
with the meeting rituals.
Membership duties: It’s all in your hands now. Your conduct and professionalism in your meetings will make
all the difference in the new potential member’s decision making process about joining the League. Marines
take care of their own so this part should come easy to the membership.
-------------------------------------------------------------------------------------------------------------------------------------

Department Regular Meeting - January 14, 2017 in Parkersburg, WV
2017 Department of WV Regular Meeting will be January 14, 2017 hosted by Wood County Detachment 1087
in Parkersburg WV at the VFW Post 1212, 1630 Garfield Ave, Parkersburg WV 26101. Staff Officers Meeting
is 9:30 AM with general business meeting at 10 AM. WV Pack Growl will immediately follow Dept. Meeting.
The uniform code has been modified for the Department Regular Meetings as members can wear polo shirts and
pants, with fore and aft cover. Department Officers UOD for 1/14/17 is Red Blazers.
Here are driving directions:
From Clarksburg: Rt. 50 W and take ramp toward CR-14/US-50/Division St/Downtown 0.3 mi, right onto
WV-14 0.6 mi, turn right onto Juliana St (WV-14/WV-68/WV-618) 0.1 mi, continue on Juliana St (WV-14/WV68) 278 ft., Turn left onto 8th St (WV-14/WV-68/WV-618) 423 ft., Continue on Murdoch Ave (WV-14/WV-68)
0.8 mi, left onto 19th St 0.2 mi, left onto Garfield Ave (WV-14/WV-68) 0.1 mi and VFW is on left
From Charleston: I-77 N toward Parkersburg/I-79 71.9 mi, Take exit 173 toward Camden Ave/WV-95 0.3 mi,
left onto Little Kanawha River Rd toward Camden Ave/Downtown 187 ft., left onto Camden Ave (WV-95) 2.9
mi, right onto Division St (WV-14) 390 ft., Continue on WV-14 0.8 mi, right onto Juliana St (WV-14/WV68/
WV-618) 0.1 mi, Continue on Juliana St (WV-14/WV-68) 278 ft., left onto 8th St (WV-14/WV-68/WV-618) ,
Continue on Murdoch Ave (WV-14/WV-68) 0.8 mi, left onto 19th St 0.2 mil, left onto Garfield Ave (WV14/WV-68) 0.1 mi, VFW is on left
From Wheeling: I-70 W toward Columbus to exit 180A toward Marietta onto I-77 S 44.7 mi, take exit 179
toward Emerson Ave onto WV-68 S (Emerson Ave) 4.8 mi, left onto Ohio Ave (WV-14/WV-68) 524 ft.,
Continue on Garfield Ave (WV-14/WV-68) 0.4 mi, VFW is on left.
-------------------------------------------------------------------------------------------------------------------------------------

Department Quarterly Reports Sept. 19, 2016 – Jan, 14, 2017
Detachment Commandants… The Dept. of WV request that each detachment Commandant or appointed
representative attend the Department Quarterly meetings to present their detachment report. Commandants have
around 3 min. to give a condensed oral report due to time restraints at the quarterly meeting. Please keep it short
so everyone gets a chance to report.
If attendance by your detachment is not possible, please contact the Department Commandant to be excused and
mail a copy of your report to the Dept. Adjutant George Gill at 705 McIntosh Ave. Ravenswood, WV 261641427 before the date of the Quarterly meeting.
Bring 15 copies of your detachment quarterly report to set out on the reports table for other detachment
Commandants and Officers to view. Ensure the Dept. Adjutant/Paymaster, Sr. Vice Commandant, Jr. Vice
Commandant, Judge Advocate and Chaplain get a copy of your report.
Commandants modify your reports to include the following:
Membership and Retention Team: The members of the detachment MRT Team consist of the detachment Jr.
Vice Commandant, detachment Paymaster and one appointed member. Include the following in the MRT
Report:
Has your detachment instituted a Membership Retention Team?
Please list names and contact numbers for your detachment MRT Team.

Number of Paid Life Members: Paid members: Total Paid: and total Unpaid.
How many new members have joined your detachment this quarter?
How does your MRT team contact your unpaid and delinquent members?
What recruiting events has the detachment conducted this quarter?
Is your detachment forwarding their Det. membership count to the Dept. Jr. Vice Commandant Jerry Bain
monthly?
Detachment Administrative reports:
Is your detachment including detachment administrative reports in your monthly meeting Minutes? Please use
this format and fill in the blanks for your report.
Membership: PLM______, Paid Members_____, Total Paid______, Unpaid______.
EIN: __________ Charter date: ____________ Incorporate date: ___________
990N filed: __________ PLM Audit: _____________ Installation date: ___________
Annual Corporate Report date: ______________, Det. Audit conducted: ____________
Professional Development Training:
Is your detachment implementing Professional Development Training into your membership by using the Dept.
DVD training disc or National Web Site usage?
Which subjects of the PDT classes have you covered with your members this Quarter?
Marine for Life:
What progress has your detachment made in support of the M4L program?
Has your detachment formed a M4L Committee?
Chaplain’s Report:
List members sick or in Distress.
List deceased members for this quarter.
Have death notices been filed by your detachment Chaplain and forwarded to the Dept.
Chaplain?
Detachment Commandants Additional Comments:
In this section of the report the Detachment Commandant can make any comments, requests or suggestions for
the Dept. of WV Staff to review.
Detachment Donations:
What donations has your detachment made to support community or to Veteran Programs for this quarter?
List 3 short term Goals for your Detachment:
Americanism and Civic Events:
List all detachment activities in your report from Sept. 19, 2016 to Jan. 14, 2017 Summarize your most
important activities or significant events for your oral presentation.
Note:
Department Award Nominations will be mailed out to all Commandants in Jan. These are great awards to
recognize your outstanding members.
Department MOY Nomination forms will be mailed out to all Commandants in Jan. Remember you must attend
a minimum of 50% of Department regular meetings to qualify for this prestigious award. If your nominee did
not make the meeting in Logan, WV then they must attend the Dept. meeting in Parkersburg as per Dept.
Bylaws to qualify for Dept. MOY in May.
Hershel “Woody” Williams Scholarship Applications will be mailed out in Jan. to all Detachment
Commandants. Be sure to let your members no about this Scholarship opportunity and please secure donations
for the foundation.
Dept. of WV 2017 State Convention will be hosted by the Herbert J. Thomas Det. 947 in Charleston, WV. More
info on this will be announced at the Dept. meeting in Parkersburg.
Thank you for preparing your quarterly reports, it is truly appreciated. The Department is here to support our
detachments, if you need us, just let us know.

Semper Fi,
Ben Fetty
Dept. of WV
Chief of Staff
740-894-6864
Benfetty@zoominternet.net
-------------------------------------------------------------------------------------------------------------------------------------

The Chapel of Four Chaplains - February 3
February 3, 1943 is the date that four Army chaplains, George L. Fox, Alexander D. Goode, Clark V. Poling and
John P. Washington lost their lives. The Chapel of Four Chaplains memorializes the courageous act of these
four Army Chaplains who gave their lifejackets to others when the troopship USAT Dorchester sank after being
torpedoed on February 3, 1943, and honors the 672 men who perished. The Chapel of Four Chaplains is a
national nonprofit organization, founded in 1947, which recognizes and encourages cooperation, brotherhood,
and selfless service. The work of the Chapel is sustained solely by the cooperation and contributions of friends
who share in the dedicated spirit of the Four Chaplains.
Many of the members in our department are recipients of the Chapel of Four Chaplains Legion of Honor Award.
The Chapel is a lasting tribute to those four Army chaplains who lost their lives on Feb 3, 1943 when the USAT
Dorchester was torpedoed by a German submarine. The Chapel will soon be mailing out donation requests to
every member who has been inducted into the Legion of Honor, asking for their support in keeping the Chapel
of Four Chaplains vibrant. The Chapel’s motto of “Unity without Uniformity and the recognition of “ordinary
people who do extraordinary things’ continues to be manifested in so many ways all over the country, and to so
many people. Please consider supporting the Chapel with a donation and mail to : The Chapel of Four
Chaplains, 1201 Constitution Avenue, The Navy Yard, Building 649, Philadelphia, PA 19112-1307.
-------------------------------------------------------------------------------------------------------------------------------------

Toys for Tots (T4T)
Detachments that conducted a Toys for Tots campaign this year are reminded to submit a copy of your After
Action Report to Department Toys for Tots Chairman so this information can be compiled and sent to MCL
National T4T Chairman, . This program generates an enormous amount of visibility for the Marine Corps
League and has an immediate impact within the communities where the toys are distributed. Media articles and
promotional events are excellent means to get your detachment recognized. League members donated countless
volunteer hours and many use their personal vehicles to support the program and they are thanked so much.
Please include T4T in your Detachment Quarterly Report for the Jan. 14 Dept Quarterly meeting at VFW Post
1212 in Parkersburg, WV.
-------------------------------------------------------------------------------------------------------------------------------------

Professional Development and Leadership Training - Finance and Fund Raising
Finance
The Fiscal Year shall end at the close of business on June 30th of each year. The revenue of the Detachment
shall be derived from membership dues and such other sources as may be properly established at regular
meetings or by the Board of Trustees. Disbursement of Detachment funds shall be made as established for
payment of National Membership per capita and Department per capita dues, annual Application to Change or
Appoint Officers, Corporate Annual Report and those items previously approved by the membership.
Donations to non-profit organizations or members in distress can be made by approval of Board of Trustees or
during regular member meetings. A letter should be received from any non-profit organization or school
requesting a donation in support of a function. The letter should be read during a membership meeting and any
donation must be approved or denied by the membership. A budget will be established as necessary. Each
Detachment shall fix the amount of its annual membership dues. Annual dues shall include the Department and
National per-capita dues and fees.
All other disbursements will be approved during normal business meetings. The maximum amount of funds that
the Commandant is authorized to disburse without getting general membership approval should be specified.
The maximum amount for the Board of Trustees should be specified. The Paymaster will reimburse members

for approved items upon paid receipts if funds are available.
The Detachment will maintain a checking account and all funds received will be deposited. The Paymaster will
draw all checks and ensure proper signatures are obtained. This account will be audited with the monthly bank
statement and a report will be given during the general membership meeting by the Paymaster. An annual audit
will be conducted by the Audit Committee prior to the Officer Installation.
A motion should be made by the Paymaster to change bank signature cards during a regular meeting upon
Installation of officers and this must be included in the minutes.
The annual per capita dues shall be provided for by the National Bylaws and Administrative Procedures plus an
additional Department per capita dues as determined by the Department Convention. The sum of these two
accounts shall be forwarded with every membership application or renewal thereof by the Detachment
Paymaster directly to the Department Paymaster who will remit the National per capita dues in each instance to
the National Paymaster. The current annual per capita of $5.00 is effective as of 1/1/2003. A member resigning
from membership shall not be entitled to any refund of per capita paid.
The Detachment Commandant and Detachment Adjutant/Paymaster or Paymaster will be bonded by a
commercial crime policy paid for and administered by National. The bond limit will be in the amount of
$10,000 with deductible of $1,000.
Checks drawn against Detachment funds shall be valid only if they cover disbursements authorized and jointly
bear the signatures of the Commandant and Paymaster. The Detachment financial records will include the
Detachment corporation name, address, telephone number and Employer Identification Number (EIN).
No Officer or member of the Detachment shall obligate the Detachment financially in any manner whatsoever
without the prior consent of the membership or Board of Trustees.
To assure the financial integrity and credibility of the Detachment, any funds received for a charitable purpose
or for a specific purpose will be deposited into the Detachment funds and will be reserved for that respective
charity or specific purpose.
Detachment Audits and Reports - An annual audit of detachment finances will be conducted prior to the
annual installation of officers. Monthly audits can be conducted and be combined to satisfy the annual audit
required by this section if these audits are included in detachment meeting minutes and approved by members.
Fund Raising
Two of the most important tasks of every detachment are the recruiting and retention of members and raising
funds to run the operation and support detachment programs and objectives. A detachment cannot make the
mistake of continually relying on its own membership to fund operations and projects. Brainstorming on
numerous methods and ideas to generate funds will benefit your detachment.
If you do a raffle to benefit a charity, then those funds must be dedicated toward that respective purpose. The net
proceeds from a drawing need to be applied to that program or project for which the money was received. From
the total revenue, the cost of merchandise, printing of tickets, and an amount for the reserve fund of the
detachment may be deducted.
Don’t forget, when your detachment is incorporated this is your authority to conduct fund raisers within your
respective area and your general business license from the state of WV supports your activity. I would highly
suggest that each detachment file a copy of their detachment Bylaws and corporate papers with its respective
county clerk’s office as this makes everything a matter of record in the event an issue on fund raising develops.
Make posters listing your prizes and drawing dates, set up a small table at a mall entrance or large department
store -- Walmart, Kmart, Tractor Supply Company, etc. You might even have a donation jar for anyone who
wants to make a donation to a local charity, such as Humane Society, Relay for Life, Make a Wish, or any other
non-profit organization (ensure any funds collected this way go to that organization). When you collect these
funds and then make the donation, be sure to get photo of event in local paper as it gets your detachment some
visibility and further supports future events.

Congressional Budget Office wants the VA To Eliminate 7 Compensable Disabilities
Not all service-connected medical conditions and injuries are incurred or exacerbated in the performance of
military duties. For example, a qualifying injury can occur when a service member was at home or on leave, and
a qualifying medical condition, such as multiple sclerosis, can develop independently of a service member’s
military duties. In 2015, VA paid 716,000 veterans a total of $3.7 billion, the Congressional Budget Office
estimates, to compensate for seven of the medical conditions that, according to the Government Accountability
Office (GAO), military service is unlikely to cause or aggravate. Those conditions are arteriosclerotic heart
disease, chronic obstructive pulmonary disease, Crohn’s disease, hemorrhoids, multiple sclerosis, osteoarthritis,
and uterine fibroids.
Beginning in January 2018, this option would cease veterans’ disability compensation for those seven medical
conditions GAO identified. Under the option, veterans now receiving compensation for those conditions would
have their compensation reduced or eliminated, and veterans who applied for compensation for those conditions
in the future would not be eligible for it. The option would not alter DoD’s disability compensation system,
which focuses on fitness for military duties rather than compensation for disabilities.
An argument in support of this option is that it would make the disability compensation system for military
veterans more comparable to civilian systems. Few civilian employers offer long-term disability benefits, and
among those that do, benefits do not typically compensate individuals for all medical problems that developed
during employment.
An argument against this option is that military service is not like a civilian job; instead, it confers unique
benefits to society and imposes extraordinary risks on service members. By that logic, the pay and benefits that
service members receive should reflect the hardships of military life, including compensating veterans who
become disabled in any way during their military service.
-------------------------------------------------------------------------------------------------------------------------------------

VA Claim Filing - How to Do It
The author of this article is a public affairs officer for the Veterans Benefits Administration (VBA), who wanted
to learn more about the VA compensation claim process. So, hw went to school and recently completed training
as a rater so that he could share with you the information and tips and tricks and suggestions he learned while
working with those who rate claims for VBA.
There are two ways to file a VA compensation claim: print the 526 EZ and mail/fax it, or submit it electronically
through VA and DoD’s eBenefits web portal. Most Veterans opt for the former, cross their fingers, and hope for
the best. But unless you are just leaving the military, with well-documented and easily accessible service
treatment records, this isn’t the best approach.
Intent to file The Intent to File (http://www.vba.va.gov/pubs/forms/VBA-21-0966-ARE.pdf) form is required,
but here’s why it’s a good thing: It immediately establishes your effective date for pay purposes. Best of all, it
only takes a few minutes to complete online in eBenefits. At
https://www.ebenefits.va.gov/ebenefits/about/feature?feature=disabilitycompensation you can submit your
Intent to File online in eBenefits. VA knows that it may take you some time to gather all the evidence you need
to support your fully developed claim (FDC), such as your service treatment records, private treatment records
and DBQs, and written witness/buddy/commander/spouse/lay statements. The Intent to File for a VA
compensation claim lets VA know that you are planning to file a claim, and it locks in your “back pay” date.
You then have one year to complete your claim application.
What info does VA need from you? To receive VA disability compensation, you must meet three criteria: an
event in service that caused or aggravated a disability or illness; a current diagnosis of a medical disability or
illness; and a medical opinion connecting the two (the latter as a result/because of the former).  Event in
service is something that happened in service that caused or aggravated your current disability. For example,
you fractured an ankle in service and now have arthritis in that ankle. Or, you served in Vietnam, were exposed
to Agent Orange, and now have a disease that is considered presumptive for Agent Orange exposure;  A current
VA or private doctor’s diagnosis showing that you have a medical condition related to the service event; and  A
doctor’s opinion that the event in service and current diagnosis are connected. This is called the nexus. Unless
the connection is obvious through your medical records, this opinion, or nexus, will usually come from your

VA-scheduled Compensation & Pension (C&P) exam.
Without all three of these items, a VA compensation claim can’t be granted. It’s like a three legged stool –
without any one of these legs, the stool will fall over. If you provide evidence of the first two items but not the
third, VA will schedule you for a C&P exam to determine a doctor’s opinion for the third. Be aware that just
because a doctor’s opinion is requested on service connection that that doesn’t mean a doctor will agree that
your current condition is related to your service.
Write a statement in support of your claim When filing your VA compensation claim, include a VA Form 214138. This is called the Statement in Support of Claim. It’s important to write a separate paragraph for each
disability you are claiming. It’s equally important to explain how the event in service (be specific) affects your
current disability or symptoms related to your injury or illness. Provide every piece of evidence from the event
that you can think of, such as personnel records, award narratives, pictures, medical records, unit profiles,
prescriptions, etc. If you don’t think this event is in your service personnel or medical records, find someone
you served with to fill out a form to provide their witness statement to the event. While a witness statement
alone usually is not enough to grant a claim, it can be combined with other evidence to strengthen a claim for
service connection. Your statement is considered evidence, just like your military or treatment records, and the
rater will use it to make the decision. It also tells the rating team where to look in your records, and the
timeframe for information to validate your claim.
Include medical records VA can access treatment records from other VA and military medical facilities, but
don’t assume that “VA has everything it needs.” Remember above: VA and military records are just one leg of
the three-legged stool. If you have your service medical records, include them as evidence. It also helps VA if
you include where it was that you’ve been treated for your medical conditions on your application (name of
treatment facility). You should also highlight the pages and passages that refer to your medical conditions, such
as lab results and diagnoses, which may eliminate weeks or even months of processing time. Providing all of
this information with your claim, will help the rating team process your claim more quickly. If you don’t have
your service records, VA will request them from your military branch archives, but this can take several weeks
or more. If you don’t have them and would prefer to request them yourself, refer to https://www.archives.gov/stlouis/military-personnel to contact the National Personnel Records Center (NPRC) yourself.
Compensation and Pension: Your C&P exam Even if you submit all of your medical records, you may still
be asked to go to a C&P exam. This is not a typical doctor’s exam. You won’t be diagnosed or treated, and in
some cases, the doctor may just review your records— including any statements in your file—and ask you a
few questions. While this may seem unusual for an exam, the doctor is actually filling in a Disability Benefits
Questionnaire (DBQ), which the rater will use to determine if your claim can be granted, and at what
percentage.
So, in the exam, be honest and specific with your answers. For example, if the doctor asks about an injury,
instead of saying “I hurt my back in the service,” you should say “I was getting something off of a shelf in the
warehouse and fell off a ladder. There is an accident report. My back has given me problems ever since.” This
allows the doctor to connect an incident in service to the current disability, and the DBQ the doctor submits will
contain an opinion that your disability is either more- or less-likely than not connected to your service. That’s
the third leg of the stool.
What if you need help?
If all of this sounds like Greek to you, then you should either follow VA's helpful
tutorials on You Tube at https://www.youtube.com/playlist?list=PLrrh23QvVVYjNLjTmx8rMUUkrt-yZXry7
that walk you through the VA compensation claim application process, or enlist the help (FREE) of a Veterans
Service Organization (VSO) to assist you at https://www.ebenefits.va.gov/ebenefits/vso-search
Then what?
Once you or your VSO has submitted your VA compensation claim, you can check on its
current status in eBenefits (hover over “Manage,” then click on “View or update your Compensation and
Pension (C&P) claim”). On the status page, you can view more detailed information by clicking on the claim
date. It’s important to note that, once you have submitted your fully-developed claim online, or by mail/fax, you
are telling VA that you have no further evidence or information to submit. Submitting un-requested evidence or
information after it has been submitted will cause a delay in processing.
Did you know? By providing a more complete picture of your situation to the rating team when you file your

VA compensation claim application, you not only make it easier for the raters to find your information and
process your claim, but you also increase your chances of having your claim granted. Although it will take a
little more effort on your part, it can pay off with faster VA processing, and will increase your chances of a
successful claim the first time. Remember, the rating team—most of whom are Veterans just like you—is on
your side, but you can help them by including everything they need to approve your claim.
-------------------------------------------------------------------------------------------------------------------------------------

VA OPC Medicine - New Copay Tier System
The Department of Veterans Affairs (VA) is amending its regulation on co-payments for Veterans’ outpatient
medications for non-service connected conditions. VA currently charges non-exempt Veterans either $8 or $9 for
each 30-day or less supply of outpatient medication, and under current regulations, a calculation based on the
medication of the Medical Consumer Price Index (CPI-P) would be used to determine the co-payment amount
in future years. “Switching to a tiered system continues to keep outpatient medication costs low for Veterans,”
said VA Under Secretary for Health Dr. David J. Shulkin. “Reducing their out-of-pocket costs encourages
greater adherence to prescribed outpatient medications and reduces the risk of fragmented care that results when
multiple pharmacies are used; another way that VA is providing better service to Veterans.”
This new regulation eliminates the formula used to calculate future rate increases and establishes three classes
of outpatient medications identified as Tier 1, Preferred Generics; Tier 2, Non-Preferred Generics including
over-the counter medications; and Tier 3, Brand Name. Co-payment amounts for each tier would be fixed and
vary depending upon the class of outpatient medication in the tier. These co-payment amounts will be effective
February 27, 2017:
 $5 for a 30-day or less supply - Tier 1 outpatient medication
 $8 for a 30-day or less supply - Tier 2 outpatient medication
 $11 for a 30-day or less supply - Tier 3 outpatient medication
These changes apply to Veterans without a service-connected condition, or Veterans with a disability rated less
than 50 percent who are receiving outpatient treatment for a non-service connected condition, and whose annual
income exceeds the limit set by law. Medication co-payments do not apply to former Prisoners of War,
catastrophically disabled Veterans, or those covered by other exceptions as set by law. Co-payments stop each
calendar year for Veterans in Priority Groups 2-8 once a $700 cap is reached. More information on the new
tiered medication co-payment can be found at www.va.gov/opa/pressrel/pressrelease.cfm?
id=2843#sthash.Fydtpgj3.dpuf.
-------------------------------------------------------------------------------------------------------------------------------------

VA Blood Pressure Study - ACC/Nam Vet Hypertension Links
VA researchers found a link between service-related occupational exposure to herbicides and high blood
pressure (hypertension) risk among U.S. Army Chemical Corps (ACC) Veterans, a group of Veterans assigned
to do chemical operations during the Vietnam War. Researchers also found an association between military
service in Vietnam and hypertension risk among these Veterans.
Researchers at VA’s Post Deployment Health Services Epidemiology Program, Office of Patient Care Services,
conducted the Army Chemical Corps Vietnam-Era Veterans Health Study, a three-phase study of nearly 4,000
Veterans who served in the U.S. Army Chemical Corps between 1965 and 1973. The study included a survey
that requested information on these Veterans’ exposure to herbicides, whether they were ever diagnosed with
hypertension by a physician, and their health behaviors such as cigarette smoking and alcohol use. To confirm
self reported hypertension, researchers conducted in-home blood pressure measurements and a medical records
review for a portion of study participants.
ACC Veterans were studied because of their documented occupational involvement with chemical distribution,
storage, and maintenance while in military service. This study follows a request by former Secretary of Veterans
Affairs Eric K. Shinseki for VA to conduct research on the association between herbicide exposure and
hypertension to learn more about if hypertension is related to military service in Vietnam. The research was
originally designed and led by Han Kang, Dr.P.H., former director of VA’s Epidemiology Program (now retired).
Yasmin Cypel, Ph.D., M.S., another researcher with VA’s Epidemiology Program, is currently the principal
investigator on this study, which extends prior research on these Veterans. “This study expands our knowledge

of the relationship between hypertension risk and both herbicide exposure and service in Vietnam among
Veterans who served during the War by focusing on a specific group of Vietnam era Veterans who were
occupationally involved in chemical operations,” said Dr. Cypel.
Self-reported hypertension was the highest among Veterans who distributed or maintained herbicides (sprayers)
in Vietnam (81.6%), followed by Veterans who sprayed herbicides and served during the Vietnam War but never
in Southeast Asia (non-Vietnam Veterans) (77.4%), Veterans who served in Vietnam but did not spray
herbicides (72.2%), and Veterans who did not spray herbicides and were non-Vietnam Veterans (64.6%). The
odds of hypertension among herbicide sprayers were estimated to be 1.74 times the odds among non-sprayers,
whereas the odds of hypertension among those who served in Vietnam was 1.26 times the odds among nonVietnam Veterans.
The researchers would like to extend their thanks to all those Army Chemical Corps Vietnam Era Veterans who
participated in this study for their contribution to the research. Without their input there would be no findings to
report and no additions to existing findings on the health consequences of military service during the Vietnam
War. VA will review the results from this research, along with findings from other similar studies and
recommendations from the recent National Academies of Science report on Veterans and Agent Orange, when
considering whether to add hypertension as a presumptive service condition for Vietnam Veterans. To read
more about the Army Chemical Corps Vietnam-Era Veterans Health Study, go to
http://www.publichealth.va.gov/epidemiology/studies/vietnamarmy-chemical-corps.asp. To read the published
article containing findings from this study, go to https://www.ncbi.nlm.nih.gov/pubmed/27820763.
-------------------------------------------------------------------------------------------------------------------------------------

PTSD - Holiday Season Tips
The holiday season is often difficult for people with PTSD, but there are healthy ways to cope and manage
stress. Here are some tips from VA's clinicians that can help you manage your PTSD symptoms over this
holiday season:
 Don't overscheduled. Leave time for yourself.
 Make a plan to get things done. Set small, doable goals.
 When stressed, remind yourself of what has helped in the past.
 Use the tools from PTSD Coach app http://www.ptsd.va.gov/public/materials/apps/PTSDCoach.asp or PTSD
Coach Online http://www.ptsd.va.gov/apps/ptsdcoachonline/default.htm to help you manage stress.
 Reach out for support if you need it. Know you can rely on for help. If your symptoms are getting worse or
you feel down, reach out to your provider or
 Call the Crisis Line (https://www.veteranscrisisline.net) 1-800-271-8255 and press 1.
If you know someone with PTSD, there are things you can do to make sure the holiday season is pleasant and
enjoyable for everyone.
 Educate yourself: Downloadhttp://www.ptsd.va.gov/public/understanding_ptsd/booklet.pdf and read
Understand PTSD and PTSD Treatment (PDF) , to learn more about how PTSD affects your loved one.
 Talk to your family member about what they need to feel comfortable during the holidays. If your loved one
needs services, call Coaching into Care (http://www.mirecc.va.gov/coaching) 1-888-823-7458 for advice in
talking to them about treatment.
 Keep important resources at hand, such as the Veterans Crisis Line https://www.veteranscrisisline.net , a
confidential toll-free hotline, online chat, or text. Veterans and their loved ones can call 1-800-273-8255 and
Press 1, chat online, or send a text message to 838255 to receive confidential support 24 hours a day, 7 days a
week, 365 days a year.
-------------------------------------------------------------------------------------------------------------------------------------
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National Bylaws Section 555 - Charter Suspension, Revocation
(a) The charter of a Detachment may be suspended or revoked for:
(1) The persistent failure to maintain a minimum of fifteen (15) members in good standing;
(2) The persistent failure to promptly forward funds due to the National body;
(3) Acts and conduct bringing the Marine Corps League into public disrespect;
(4) Willful violation of National Bylaws and Administrative Procedures;
(5) The violation of Federal, State, or Municipal laws or ordinances;
(6) Other activities detrimental to the good name of the Marine Corps League.
(b) The suspension or revocation of charters may be consummated by a Department Board of Trustees and/or
the National Board of Trustees and shall be implemented in accordance with the provisions of the National
Bylaws and Administrative Procedures in a manner considerate of the well-being and good name of all
concerned.
(c) When a Detachment Charter is suspended or revoked, the Board of Trustees of the jurisdictional
Department, or where a Department is non-existent, the jurisdictional National Division Vice Commandant shall
upon written authorization of the National Commandant, certified by the National Adjutant/Paymaster, assume
custody of such Detachment's assets and liabilities. The Board of Trustees of the jurisdictional Department
shall, within the limits of such assets, satisfy the liabilities of the Detachment
in question. However, if a jurisdictional Department is non-existent, the responsibility for satisfying the
outstanding liabilities shall devolve to the National Board of Trustees upon receiving, from the jurisdictional
National Division Vice Commandant, such assets and liabilities which are in his custody.
(d) The Detachment properties and assets will be held by the Department for a period of one (1) year or until a
new Detachment is formed. Should a new Detachment be formed during that period, and the new Detachment
retains the old Detachment name, ALL properties and assets will be returned. After the one (1) year, the
properties and assets will revert to the Department. The Charter will be returned to National Headquarters and
placed in the archives. All assets will then become the property of the Department. All ceremonial rifles must be
accounted for per issuing regulations (Title 10, US Code 2572), either physically or through police/fire reports.
-------------------------------------------------------------------------------------------------------------------------------------

PTSD - How VA Handles Post-Traumatic Stress Disorder Claims
Post-traumatic stress disorder, or PTSD, is a condition that’s both underestimated and misunderstood,
especially when it comes to the Veterans Association. PTSD is actually a common condition. The Mayo Clinic
estimates that more than 3 million Americans are diagnosed with PTSD every year — and that doesn’t take into
account those individuals who never receive a diagnosis. PTSD develops when an individual has witnessed or

experienced a traumatic or terrifying event. Unsurprisingly, it’s a condition that’s particularly prevalent among
veterans. Although the VA estimates that 10-15% of veterans will develop PTSD at some point following their
military service, it’s entirely possible these numbers might actually be much higher in reality.
PTSD is classified as a trauma and stressor-related disorder. According to the Diagnostic and Statistical Manual
of Mental Disorders, the condition is characterized as a repetitive re-experiencing of an extremely traumatic
event (or stressor), usually accompanied by increased arousal, nightmares, and flashbacks. Those who have
PTSD often have trouble concentrating, remembering, and sleeping. But a PTSD diagnosis is not always easy to
come by. The manifestation of the condition is not always straight-forward and doesn’t appear in the same way
from person to person. It may take months or even years to develop, and symptoms may shift or appear over
time. To diagnose a case of PTSD, physicians will look at specific criteria for symptoms. There are four distinct
groups of criteria, all with different symptoms. These groups are:  Intrusion Symptoms—Nightmares,
intrusive memories or thoughts, or psychological and physical reactions to memories of the event.
 Avoidance Symptoms—Avoiding situations, thoughts, or feelings that you associate with the traumatic event.
 Negative Changes in Cognitions and Mood—Memory issues, negative thoughts about themselves or others,
severe emotions like shame or sadness, lack of interest in activities they once enjoyed, or feelings of
detachment, isolation, or disconnection.  Changes in Arousal and Reactivity—An easy startle response, or
feeling constantly jittery or alert.
It’s easy to see how these symptoms could easily disrupt a person’s life and take a significant toll on their
mental health, as well as their personal and professional life. If you or someone you love may be suffering from
PTSD, it’s important to seek out help. Because PTSD presents itself differently in every patient, treatment must
be sought and tailor-made for each individual. Although there is no cure for PTSD, treatment has proven to be
very effective for the majority of patients. Typically, this treatment includes psychotherapy — including
cognitive and exposure therapy, as well as regular appointments with a psychiatrist — and in some cases,
medication.
If you are a veteran who has been diagnosed with PTSD, you may be entitled to receive benefits and
compensation from the VA. There are many things that you need to know to get the benefits that you deserve,
and the veterans advocates at Hill & Ponton have published a PTSD guide covering everything regarding a
PTSD claim at https://www.hillandponton.com/introduction-ptsd-guide. In years past, veterans were required to
provide evidence of the traumatic event that led to the development of their condition. Below are some of the
important points in the guide on how to establish service connection and get the proper rating.
The first thing is to establish a service connection for your PTSD in order to be eligible for benefits. The three
things the VA requires are:  Current Diagnosis: you must have a current PTSD diagnosis that was given by
professionals who the VA has deemed “qualified to perform PTSD Compensation and Pension examinations.”
These professionals have doctoral-level training in diagnostic methods, clinical interview methods, and
psychopathology. They also need to have a working knowledge of the DSM-V and have extensive clinical
experience with both the diagnosis and treatment in veterans with PTSD. Typically, these are board-certified
psychiatrists and licensed psychologists, but may also include psychiatric residents and psychology interns as
long as they’re under close supervision of an attending professional in the field. Essentially, if you’ve received a
current PTSD diagnosis from a licensed professional, that analysis satisfies this requirement. Please note: most
VA hospitals and clinics employ licensed mental health social workers to treat veterans. Their diagnosis of
PTSD alone is not enough to meet this requirement.  In-Service Stressor: This might be the most difficult
requirement to satisfy. Sometimes, trauma is easy to determine, but other times, proving its occurrence can be
challenging. There are a lot of different regulations regarding the type of trauma you experienced. For example,
the rules for determining fear of terrorist activity are different from veterans who engaged in combat or sexual
trauma. It’s recommended that you consult with your psychiatrist or psychologist, as well as a qualified lawyer,
to address this requirement.  Nexus: Basically, this is the link between the first two requirements. It’s what
connects the traumatic event you experienced with your current diagnosis of PTSD. A medical expert is
required in order to explain how your symptoms are a direct result of your in-service stressor — which is
especially important if you have multiple stressors. It’s vital you establish that the traumatic event is the

definitive link to your diagnosis and cannot be explained by any other events that took place outside of your
military service.
Once these requirements have been satisfied, you can then file a claim through the VA. If you file a claim,
you’ll need to undergo a Compensation and Pension Examination (sometimes called a C&P Exam) to verify
your diagnoses, assess symptom severity, and definitively determine whether your PTSD is directly related to
your military service. The VA treats the C&P exam with a lot of weight and it will determine the amount of
compensation you receive. When you go to your exam, remember to be as honest and as forthcoming as
possible. You should bring written statements from family or friends that say how your PTSD has impacted
your life. You should also bring a list of symptoms you’ve experienced to help you when being questioned
during the exam. After the exam, you will be assigned a disability percentage rate. This percentage reflects how
severe your condition is and how much the symptoms affect your ability to work and maintain social
relationships. Depending on the severity of your PTSD, you could potentially receive a disability rate of 0%,
10%, 30%, 70%, or 100%.
Overall, the compensation you receive will be related to your estimated impairment of working ability. Above
all, it’s important to demonstrate evidence of occupational impairment due to PTSD. Even if your symptoms
don’t constitute a 100% disability rating, you may still be able to receive one through a TDIU, which stands for
total disability based on individual unemployability. A TDIU may be assigned if an individual fails to meet the
criteria for 100% disability but is still completely unable to obtain and maintain employment. Because the way
the VA determines disability percentages can be highly confusing and complex, working with a lawyer who
specializes in VA claims may be to your benefit. The various rules and regulations for determining physical
disability can be hard to navigate, but mental conditions like PTSD can be even more difficult to prove. That’s
why having an expert on your side can be vital.
If you or someone you love may be suffering from PTSD as a result of military service, seek out assistance from
an attorney who specializes in veterans’ issues. Alternatively, if you are dissatisfied with a disability rating you
have received and aren’t receiving the benefits you need, there may be other options at your disposal.
-------------------------------------------------------------------------------------------------------------------------------------

Combat-Injured Veterans Tax Fairness Act of 2016
On December 16, 2016, H.R. 5015, the Combat-Injured Veterans Tax Fairness Act of 2016 became Public Law
No: 114-292. This new law provides veterans medically separated, or retired from the military due to combatrelated injuries another opportunity to recoup the taxed portion of their severance payments.
The law requires the Department of Defense (DOD) to identify veterans medically separated from military
service due to combat-related injuries that were issued severance payments after January 17, 1991, and withheld
amounts for tax purposes.
DOD will provide this group of veterans with a notice of the amount of improperly withheld severance
payments, and instructions for filing amended federal tax returns to recover the withheld amount. The period for
filing this IRS claim for a credit, or refund is extended to one year after DOD provides the veteran with the
information required by this Act.
This law will be a significant benefit to this group of injured and ill veterans, and partially fulfills DAV
Resolution 011 that calls for allowing all veterans to recover taxes withheld from their disability severance pay.

Detachment 956 members and volunteers of Elkins, WV participating in their 2016 Toys for Tots distribution
include, in front, Lynn Ware; and from left to right, Roy Wood, Tyler Gum, Ryan Gum, Tawnya Gum, Scottie
Gum, Judy Gum, Ron Bodkin, Tom Domingo, Roger Ware, Anita Tacy, Donna Marteney and Jack Marteney.
Not pictured are Pete Tacy, Harvey Gum, Todd Hess, Dave Rice, Sherry Ware, Jessica Yokum, Larry Brown,
Roger Allman and Judith Ware. Over 14,000 toys were distributed to 1,003 families totaling 2,014 children
during the detachment’s 14th Toys for Tots campaign.

-------------------------------------------------------------------------------------------------------------------------------------

Members of the Parkersburg High School Red Wings Drill Team were among volunteers helping Wood County
Detachment 1087’s Toys for Needy Program. The Red Wings team took part in a “Dancing for Donations”
event to help with the toy drive. Detachment 1087 members from left include Howard Starcher, Ed Westfall,
Jack Martin and Mike McLain and Scott Kirby on right. Mrs. Kimberly Griffey second from the right in the
second row is the leader of the Red Wings team.

DoD Announces New Outreach Efforts to Veterans Regarding Discharges and Military Records
The Department of Defense today announced a renewed effort to ensure veterans are aware of the opportunity
to have their discharges and military records reviewed. Through enhanced public outreach, engagement with
Veterans Service Organizations (VSOs), Military Service Organizations (MSOs), and other outside groups, as
well as direct outreach to individual veterans, the department encourages all veterans who believe they have
experienced an error or injustice to request relief from their service’s Board for Correction of Military/Naval
Records (BCM/NR) or Discharge Review Board (DRB).
Additionally, all veterans, VSOs, MSOs, and other interested organizations are invited to offer feedback on their
experiences with the BCM/NR or DRB processes, including how the policies and processes can be improved.
In the past few years, the department has issued guidance for consideration of post-traumatic stress disorder
(PTSD), as well as the repealed “Don’t Ask, Don’t Tell” and its predecessor policies. Additionally, supplemental
guidance for separations involving victims of sexual assault is currently being considered.
The department is reviewing and consolidating all of the related policies to reinforce the department’s
commitment to ensuring fair and equitable review of separations for all veterans. Whether the discharge or other
correction is the result of PTSD, sexual orientation, sexual assault, or some other consideration, the department
is committed to rectifying errors or injustices and treating all veterans with dignity and respect.
With today's announcement, the department is reaffirming its intention to review and potentially upgrade the
discharge status of all individuals that are eligible and that apply.
To request an upgrade or correction:
Veterans who desire a correction to their service record or who believe their discharge was unjust, erroneous, or
warrants an upgrade, are encouraged to apply for review.
For discharge upgrades, if the discharge was more than 15 years ago, the veteran should complete DD Form 293
(http://www.dtic.mil/whs/direc tives/forms/eforms/dd0293.pdf) and send it to their service’s DRB (the address
is on the form). For discharges over 15 years ago, the veteran should complete the DD Form 149
(http://www.dtic.mil/whs/direc tives/forms/eforms/dd0149.pdf) and send it to their service’s BCM/NR (the
address is on the form).
For corrections of records other than discharges, veterans should complete the DD Form 149 and submit their
request to their service’s BCM/NR (the address is on the form).
Key information to include in requests:
There are three keys to successful applications for upgrade or correction. First, it is very important to explain
why the veteran’s discharge or other record was unjust or erroneous—for example, how it is connected to, or
resulted from unjust policies, a physical or mental health condition related to military service, or some other
explainable or justifiable circumstance. Second, it is important to provide support, where applicable, for key
facts. If a veteran has a relevant medical diagnosis, for example, it would be very helpful to include medical
records that reflect that diagnosis. Third, it is helpful, but not always required, to submit copies of the veteran’s
applicable service records. The more information provided, the better the boards can understand the
circumstances of the discharge.
BCM/NRs are also authorized to grant relief on the basis of clemency. Veterans who believe their post-service
conduct and contributions to society support an upgrade or correction should describe their post-service activity
and provide any appropriate letters or other documentation of support.
Personnel records for veterans who served after 1997 should be accessible online and are usually retrievable
within hours of a request through the Defense Personnel Records Information Retrieval System (DPRIS). To
obtain one’s personnel records from DPRIS, go to https://www.dpris.dod.mil/, then select “Individual Veteran
Access” on the left side of the website and follow the instructions. Veterans will need to register for a logon and
verify their current mailing address before requesting records. The whole process usually takes less than 10
minutes. Those who served prior to 1997 or for whom electronic records are not available from DPRIS, can

request their records from the National Personnel Records Center (NPRC) using the eVetRecs website at:
http://www.archives.gov/vetera ns/military-service-records/.
To submit feedback on policies or processes:
Send an e-mail to osd.pentagon.ousd-p-r.mbx.lega l-policy@mail.mil, or mail your feedback to Office of Legal
Policy at:
Office of Legal Policy
Office of the Under Secretary of Defense (Personnel & Readiness)
4000 Defense Pentagon
Washington, DC 20301-4000
For other information or assistance:
Air Force BCMR
Website: http://www.afpc.af.mil/board-f or-correction-of-military-records
Phone: 240-612-5379
E-mail: usaf.pentagon.saf-mr.mbx.saf-m rbc@mail.mil
Air Force DRB:
Website: http://www.afpc.af.mil/board-f or-correction-of-military-reco rds
Phone: 240-612-0995
E-mail: usaf.pentagon.saf-mr.mbx.saf-m rb@mail.mil
Army BCMR:
Website: http://arba.army.pentagon.mil/
E-mail: army.arbainquiry@mail.mil
Army DRB:
Website: http://arba.army.pentagon.mil
E-mail: army.arbainquiry@mail.mil
Navy BCNR:
Website: http://www.secnav.navy.mil/mra /bcnr/Pages/home.aspx
Phone: 703-607-6111
E-mail: BCNR_Application@navy.mil
Navy DRB:
Website: http://www.secnav.navy.mil/mra /CORB/Pages/NDRB/default.aspx
Phone: 202-685-6600
E-mail: NDRB@navy.mil

Pending Calendar
2017 Department Quarterly Meeting will be January 14, 2017 hosted by Wood County Detachment 1087 at
VFW Post 1212, 1630 Garfield Ave, Parkersburg WV 26101
Staff Officers Meeting is 0930 AM with general business meeting at 1000 AM. WV Pack Growl will
immediately follow Dept. Meeting.
2017 MCL Midwinter Staff Conference will be March 1 - 5, 2017 at the Fredericksburg Hospitality House and
Conf Center, 2801 Plank Rd, Fredericksburg, VA 22401. group code: MCLMDWINTER17 Phone: (540) 7868321 Room rate includes up to 4 breakfast vouchers per occupancy. $89.00 per night + prevailing tax (currently
11.3%)
2017 Department of West Virginia Convention will be May 5-7, 2017 in Charleston, WV. at the Town Center
Marriott. Herbert J. Thomas Detachment 957 will be the host detachment. Further details are pending.
2017 Mideast Division Conference will be June 23-25, 2017 hosted by Department of North Carolina at the
Double Tree Hilton Hotel Raleigh-Durham Airport at Research Triangle Park, 4810 Page Creek Lane, Durham,
North Carolina, 27703. Tel +1-919-941-6000 after May 17, 2016. for reservations. Room rate: $99.00 plus
room tax. Free breakfast and parking
2017 MCL National Convention will be August 13 - 18, 2017 at the Sheraton Overland Park at the Convention
Center, 6100 College Boulevard, Overland Park, KS, 66211. Book By Phone: 1-866-837-4214 commencing
Monday, August 15, 2016 at 0801 CST. Room rate: $115.00 with 18% tax, free parking, free breakfast and
free wifi.

