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---------------------------------------------------------------------------------------------------------------------------------

COMMANDANT’S MESSAGE

Marines, FMF Corpsmen, FMF Chaplains and Associate Members. It is an honor and a privilege to serve as
your Commandant for the upcoming year. I would like to thank the MGM Detachment 1180 for hosting a great
convention and I look forward to attending the Dept. of WV MCL State Convention in Morgantown, WV in
2019. I would also like to thank the incoming and out-going Department Officers for the superb job that they
have done and continue to do. We are already busy, and I expect the pace to pick up as we have several
missions planned for this year. I want you all to know that the Department Staff stands ready to assist and
support your Detachments.
It is imperative that all officers familiarize yourself with all National, Department, and Detachment bylaws and
review your positions in the Guidebook for Detachment Officers. Utilize the PDT Disc that was handed out at
the convention as well. Having knowledge can prevent issues from arising within our Detachments. If you have
questions or concerns, please reach out to your respective Department Staff Officer for help. Ensure that your
admin is up to date by filing your required paperwork on time.
I have no doubt, that together we can make the Department of West Virginia the go to Department within the
Division. I will be reaching out to all Detachment Commandants very soon and will be scheduling a Department
Staff and Officers meeting for a date sometime in July.

Again, I thank you for your hard work and dedication to the Veterans in our communities and look forward to
seeing you all in the future. Please keep all members of our Armed Forces in your thoughts and Prayers as they
serve in harm’s way.
Semper Fidelis,
Scott Kirby
Commandant
Dept. of WV
Marine Corps League

Detachment Commandants, Paymasters, Adjutants and Adjutant/Paymasters;
It is time for most - if not all - Detachments to elect their officers for the 2018 - 2019 terms. That also means it
is time for you to submit your Report of Officer Installation (ROI) for 2018 - 2019.
Remember that you are required to send in a Report of Officer Installation (ROI) every year even if none of
your Officers change. Thanks!
Semper Fi,
Patti
pattileib024@gmail.com
Phone: 740-591-8611
Please mail them to:
Patti Leib
Adjutant-Paymaster, Department of West Virginia - MCL
PO Box 1224
Athens, Ohio 45701-1224
-------------------------------------------------------------------------------------------------------------------------------------The 2018 - 2019 Department Officers elected and appointed on May 5 are:
Commandant: Scott Kirby- Detachment 1087
Senior Vice Commandant: Jim Doss- Detachment 1180
Jr. Vice Commandant: Jerry Bain - Detachment 1180
Judge Advocate: Rodney Mayberry - Detachment 957
Jr. Past Commandant: Michael McLain - Detachment 1087
Adjutant: Patti Leib - Detachment 1180
Paymaster: Patti Leib - Detachment 1180
Chief of Staff: Roger Ware - Detachment 956
Chaplain: Frank Armentrout - Detachment 947
Sergeant at Arms: Charles Ghuste - Detachment 342
Asst: Sergeant at Arms: Gregory Irwin - Detachment 956
Legislative: Hershel L. “Woody” Williams - Detachment 340
Service/VAVS: Roger Estep - Detachment 340
Historian: Michael Lynon - Detachment 947
Public Relations: Jean Lamb - Detachment 947
Web Sgt; Steven Swenton - Detachment 771
-----------------------------------------------------------------------------------------------------------------------------------Military Order of the Devil Dogs WV Pack Officers
Pack Leader PDD Michael McLain
304-464-5049
Pound 153
Sr Vice
PDD Chuck Cooper
304- 937-2665
Pound 215
Jr Vice
PDD Richard Shank
304-633-1814
Pound 215
Smart Dog
DD Scott Kirby
304-588-0318
Pound 153
Dog Trainer DD Roger Estep
304-380-7930
Pound 343
Police Dog
DD Denny Wood
304-523-7876
Pound 215

Mad Dog
PDD
Dog Robber PDD
Watch Dog PDD
Barking Dog PDD
Quartermaster DD

Richard Sneigle
Roger Ware
Greg Irwin
Steven Swenton
Donald Dearth

304-588-7901
304-636-4365
304-740-5758
304-277-3550
304-481-9595

Pound 153
Pound 358
Pound 358
Pound 153
Pound 153

2012 Pack Dog of the Year - Denny Wood - Pound 215
2013 Pack Dog of the Year - Mike McLain - Pound 153-Pound 358
2014 Pack Dog of the Year - Roger Ware - Pound 358
2015 Pack Dog of the Year - Richard Shank - Pound 215
2016 Pack Dog of the Year - Benjamin Fetty - Pound 215
2017 Pack Dog of the Year - Roy Wood - Pound 358
2018 Pack Dog of the Year - Gregory Irwin – Pound 358
Department Convention Summary
The Department Convention was held May 4-6, 2018 at the Quality Inn, Gallipolis, Ohio. During the
business meeting on May 5, Ronald Scott Kirby was installed as Department Commandant. During the WV
MODD Pack Growl on May 5, Mike McLain was installed as WV Pack Leader. The following National
Officers were in attendance: National Vice Commandant Mid East Division – Bruce Rakfeldt; Asst National
Vice Commandant Mideast Division – Roger Ware, Mideast Division Chaplain - Lee Taylor, PDC Dept of
Virginia & Past VA Pack Leader - Wayne Sarapata. The Department Scholarship auction made $3,629 and
the Harvey Gum $20.00 challenge made $280.00. Earl Anderson Detachment 342 was approved to host the
2019 Dept Convention in Morgantown WV on May 3-5, 2019. The Fall Department Quarterly Meeting will
be Sept 8, 2018 at the American Legion Post 16 in Huntington, WV. The Spring Department Quarterly
Meeting will be Jan 2019 at the VFW Post 1212 in Parkersburg, WV. The Mideast Division Conference will
be June 21-23, 2019 at the Comfort Inn in Princeton, WV. Scott Kirby was named the 2018 Department
Marine of the Year. Gregory Irwin, Pound 358 was named as WV Pack Dog of the Year. Huntington
Detachment 340 received the recruiting award. The guest speaker was Ron Wroblewski. The pistol raffle
netted $5,792.08 with a 50/50 split of $2,896.04 going to the Scholarship Fund and Department General
account. The pistol was won by Jean McConnel. Professional Development Training was presented on
Friday by Roger Ware, George Gill and Mike Lynon that included sessions on Incorporation, WV tax code
and corporate laws, EIN and annual 990 filing, Board of Trustees duties and Adjutant Paymaster duties. John
Nanny, Chairman, Scholarship Foundation presented a $1000.00 check to each of the 12-scholarship
recipient. Since the inception of the program, a total of 117 scholarship have been awarded with $99,000 total
to date.
The following members are authorized to wear Department Staff Medal (Elected):
Scott Kirby
James Doss
Jerry Bain
Rodney Mayberry
Michael McLain
The following members are authorized to wear Department Staff Medal (Appointed):
Patti Leib
Frank J. Armentrout
Hershel “Woody” Williams
Steven E. Swenton
Roger Ware
Chuck Ghuste
Owen Stout
Greg Irwin
Roger Estep
Jean Lamb
Michael Lynon
----------------------------------------------------------------------------------------------------------------------------------Professional Development Training
Board of Trustees
(1) The elected Officers of the Detachment shall be the Detachment Board of Trustees; however, a
Detachment is authorized to appoint the outgoing Detachment Commandant or a Past Detachment
Commandant to serve a one-year term as a member of the Board of Trustees

(2) All Officers serving in elective offices must be Regular Members in good standing and have attended
60% of regular or special meetings of the Detachment in which they are elected to serve. Each officer is to
take possession of those materials previously in the possession of the officer they replaced and they will
turn over all materials in their possession to their successor.
(3) Each member of the Board of Trustees has the special duty to act in good faith with reasonable
judgment for the interest of all its members and to examine all aspects of the detachment business
including adherence to procedures, financial reports, submission of reports and substantiated expense
accounts. Full transparency of financial records is imperative for the benefit of the membership. Every
member of the Board can be held accountable to their ethical and fiduciary responsibilities because they
also serve as a corporate officer within the Board.
(4) The Detachment will have an ongoing officer training program to ensure that every current or
prospective officer has a working knowledge of the National and Department Bylaws and Administrative
Procedures, their Detachment Bylaws and Robert’s Rules of Order. Every officer must be well versed in
the duties of all other officers within the detachment so they can take over and fulfill these duties as
necessary. The Commandant and Adjutant/Paymaster or Paymaster will be bonded by a commercial crime
policy paid for and administered by National. The bond limit will be in the amount of $10,000 with
deductible of $1,000.
(5) The Board members must ensure that proper administrative, clerical and financial functions are being
performed as necessary by all elected and appointed officers. This includes knowing their detachment EIN
number, Charter date and Incorporation date, It also includes: holding staff and monthly meetings and
keeping minutes, electing officers annually between September 1 and May 15 and ensuring the Report of
Officer Installation (ROI) is submitted, filing of the IRS 990N as soon as possible after June 30 yearly or
within 90 days following the date of filing granted by IRS, the audit and completion using the National
June 30 detachment membership roster of all Paid Life Members (PLM), in the event the detachment has a
functioning web page or social media account, ensure a Web Sgt. is assigned and monitored by the board,
Detachment has a Web Sgt and functioning web page, recruitment and retention of members and the filing
of Annual Corporate Report prior to June 30 annually. The submission of all membership dues transmittal
and completion of the Paymaster Report each month. The responsibilities of the Board of Trustees are not
only limited to these duties but all other that arise. They must be proactive to ensure their detachment
officers complete all administrative and financial duties as required.
Officer Installation date:
Locator page last update:
Financial Audit date:
Total Paid:

EIN:
Detachment Charter date:
PLM Audit: 990-N-efile date:
Detachment property inventory:
Total Unpaid:

Incorporation date:
Annual Corporate Report filed:
Membership totals: PLM:

It is the duty of the Detachment Board of Trustees to manage the detachment administrative, clerical and
financial procedures. It is necessary to ensure that all requirements are completed to maintain your detachment
charter and to protect your detachment membership.
The Guidebook for Detachment Officers and the MCL Ritual are excellent references to help gain more
knowledge of the procedures necessary to function within your detachment. They can be purchased from the
National Semper Fi store or copied from the National website. Every officer should know what the duties are
for all other positions in the detachment.
Each officer should maintain a copy of the Detachment meeting minutes for reference while they serve his/her
tour. A good way to see what your Detachment has been doing over the past couple years is to read over these
minutes. Read all you can about what your Detachment has been doing over the past few years. Talk with
members and see where the Detachment is going or what ideas can you throw into the mix to help grow the
Detachment. Every officer must be well versed in the duties of all other officers within the detachment. Every

member of the Board should be held accountable to their ethical and fiduciary responsibilities because they
serve as a corporate officer too. No individual member of a Department shall serve in more than one position on
the Board of Trustees
Commandant
It shall be the duty of the Commandant to set the example for other officers and members and preside at all
meetings of the Detachment Board of Trustees. The Detachment Commandant together with the Board of
Trustees shall have direction and control of the executive and administrative functions of the Detachment. The
Commandant will ensure that the administrative chain of command is followed in the Detachment thus
forwarding all correspondence through the Department. In addition, the Detachment Commandant shall:
(1) With the Detachment Paymaster or Adjutant/Paymaster or written appointed custodians, have custody of
all funds and property of the Detachment subject to the supervision of the Board of Trustees. The
Detachment Commandant may assign the care, custody of the Detachment funds to deposit and/or withdraw
funds for the good of the Detachment. The letter of authorization shall be maintained with the Detachment
Financial records for audit purposes. Jointly sign all Detachment checks with the Detachment Paymaster or
Adjutant/Paymaster.
(2) Be responsible to ensure the Annual Report of Officer Installation is completed by the Installing Officer
and properly submitted. Will also be directly responsible to ensure all reports are filed as necessary by
respective Detachment Officers.
(3) Will be ultimately responsible for the fiduciary nature of all Detachment funds and will ensure that an
annual audit of detachment property and financial records is conducted prior to the annual installation of
Officers. Will understand sources of revenue, expense control, cash flow and profit and loss information for
financial stability of the Detachment. Will solicit fund donations or fund-raising events as necessary.
(4) Ensure that all Officers read and have a working knowledge of the National Bylaws and Administrative
Procedures, Department Bylaws and Administrative Procedures and Detachment Bylaws and that the
Detachment and its members adhere to these Bylaws. Ensure Officers have Bylaws training classes and that
prospective officers attend a Bylaws Training Class conducted by the Department.
(5) That members of the Marine Corps League represent the detachment and maintain MC/MCL
professionalism during Detachment activities and civic events.
(6) Upon approval of the membership, submit a formal bid to the Department Time and Place Committee to
host a Department Convention or Department Quarterly meeting.
(7) Ensure a copy of the Detachment Articles of Incorporation and Detachment Bylaws are on file with the
county clerk.
(8) Assign a member as the Detachment Web Sergeant for the Department web site listed under National
Headquarters.
(9) Conduct all meetings according to the Ritual of the Marine Corps League and be well versed in Robert’s
Rules of Order. Ensure that the detachment is represented and has a prepared summary of detachment
activities to include in the Commandants report during Department Quarterly meetings and Department
Convention
(10) Have Bylaws and Officer Training on a regular basis either during detachment meetings or set up
training schedules.
(11) Establish a Membership Retention Team (MRT) with the Jr Vice Commandant as Chairman and
include Paymaster and one additional member well versed in MCL policies and procedures and ensure
they give a report on membership and retention at each detachment meeting.

(12) Has the authority and opportunity to recognize members, non-member citizens of the community and
companies for service and achievements in support of Detachment/League objectives.
(13) Will assign a Marine for Life representative to support Marines, members and their families in distress
or in need of assistance
(14) (14) Will assign a unit Service Officer to advise members of veteran issues and provide contacts on
where to seek support for VA claims and Appeals
Senior Vice Commandant
The Senior Vice Commandant’s position is important to assist and support the Commandant; to prepare for
succession to the Commandant’s office and to back up the Commandant when absent to perform the duties of
that office. It shall be the duty of the Senior Vice Commandant to acquire a working knowledge of the
National Bylaws and Administrative Procedures of the Marine Corps League, the Department of West
Virginia and the Detachment and be well versed with Robert’s Rules of Order. Should be administratively
involved with all detachment activities and be able to prepare an agenda and be administratively informed of
all the Detachment activities and events.
Junior Vice Commandant It shall be the duty of the Junior Vice Commandant to create and promulgate such membership incentives and
programs that will produce enthusiastic response resulting in continuous membership growth and retention of
department members. The JVC should be familiar with the operations and projects of the Detachment,
influence programs and act as a spokesman to the Board of Trustees on what members and prospective
members are looking for from the organization. The JVC and the Adjutant should assure that there is a
current membership list with phone numbers and addresses available periodically (at least quarterly). The
JVC should also maintain a list of potential members, Marine units and other contacts to make sure that they
are welcome at meetings, events and activities of the Detachment In the absence and/or illness of the
Commandant and the Senior Vice Commandant to perform the duties of that office. It shall be the duty of the
JVC to acquire a working knowledge of the National Bylaws and Administrative Procedures of the Marine
Corps League, the Department of West Virginia and the Detachment and Robert’s Rules of Order. He shall
serve as Chairman of the Detachment Membership Retention Team (MRT) and report status of membership
recruiting and retention at each meeting. He shall also serve as the Marine for Life representative (appointed)
Judge Advocate Shall act as legal advisor to the Detachment, interpreting the National Bylaws and Administrative Procedures,
the Department Bylaws and Administrative Procedures and the Detachment Bylaws. The most common issues
to be brought before the Judge Advocate (JA) will be Detachment questions, which should have their findings
in the Detachment by-laws and policies. In the absence of specific Detachment references, Department and
National bylaws and policies apply. In addition, if there are precedents for specific issues not covered in the
Detachment by-laws and policies and if these precedents are within the framework and spirit of the National
and Department by-laws, such precedents can apply in rendering an opinion. The JA shall advise, construe,
counsel and render opinion on law and procedure to the Detachment Commandant, Detachment Board of
Trustees, and Detachments members when so required in the manner outlined hereafter:
(1) Questions of law and procedure pertaining to the Detachment, the JA shall rule in writing, mailing
copies of the ruling to the parties and to the Detachment Commandant, and such ruling shall be
binding unless and until reversed by the Detachment Board of Trustees. A ruling can be obtained
from the Department Judge Advocate if submitted in writing.
(2) The JA will be thoroughly familiar with and have a working knowledge of the National and
Department Bylaws and Administrative Procedures as well as their Detachment Bylaws and be able to
advise the detachment on any questionable issues and or problems. In addition, should be able to
answer questions regarding attendance at the Department and National meetings and processes for
submitting changes to the Bylaws and policies, awards, and discussion topics for agenda items.

(3) The JA is to assure that strict adherence to all three levels of the Bylaws and policies are followed.
Must also assure conformity to the letter and the spirit of accepted laws and policies of the League in
general and to ensure that conditions of Charter and incorporation are maintained by the detachment
Board of Trusties.
(4) The JA should review motions and votes, eligibility of voters, and activities on a regular basis to
assure compliance. The JA should have documentation of issues and instances for the record for
review in the future in any similar instances.

(5) The JA will be well versed in issues of parliamentary procedures, ritual, and business order during
meetings.
(6) The JA is the keeper, protector and counselor of the laws, policies and procedures within the
detachment. Must be diligent in assuring conformance to these credentials that allow the League and
the Detachment to exist in an orderly manner. Also has the right and obligation to suggest meaningful
change of the statutes from higher levels and a procedure for being heard.
(7) Will enforce through the Board of Trustees and advise members and Officers of the Detachment with
the objective of maintaining order within the League organization.
(8) The JA should check bank accounts and checks to assure that dual signatures and procedures for
expenditure of funds are being followed according to Detachment procedures.
(9) He will ensure that the detachment Board of Trustees and officers maintain all changes to the
National BL and AP for continuity and accuracy.
Junior Past Commandant Shall be a full voting member of the Detachment Board of Trustees and assist the Detachment Commandant as may be
requested in the best interest of the Detachment. He shall also serve as the principle advisor to the Board of Trustees due
to the past corporate knowledge and historical events. He should assist in providing continuity from one administration of
officers to the next. His experience, background, and knowledge should be utilized for purposes of educating and
assisting officers. He can provide past decisions and directions, experiences learned, and direction for incomplete
objectives and or unfinished plans. He should be considered a resource to be used by the Board of Trustees and Staff
Officers in accomplishing their assignments

----------------------------------------------------------------------------------------------------------------------------------WV Business License
Detachments require a WV business license. Effective 2010 all license renewals were issued a permanent
license. All non-profit corporations have no fee for their business licenses. If your business license has expired
and you have not renewed it, contact the WV State Tax Department at 1-800-982-8297 and a renewal form
will be mailed to your detachment so you can receive a Permanent Business Certificate. Ensure you have
this permanent business license with you anytime you conduct a raffle or a fund raiser.
Suggest making a copy of it and covering in a plastic frame and keep your original in your detachment files.
----------------------------------------------------------------------------------------------------------------------------------Corporation Annual Report
Every detachment that is incorporated must file an Annual Report for Corporations. The cost is $25 and is
payable to the WV Secretary of State’s office. This must be completed before June 30 of each year. This
should be done as soon as you have your elections and officers installed. If you have not received your
renewal form, contact the WV Secretary of State 1-877-826-2954 or 1-866-767-8683 and have one sent to
your detachment.
Organizations that do not file their annual reports on time are at risk of being administratively dissolved or
revoked and will be assessed a mandatory late fee of $25 (twenty-five dollars) for non-profit organizations
as required by West Virginia Code. If you have any officer changes after your corporate renewal is filed,
then you must file an application to change officers, a cost of $15.00.
----------------------------------------------------------------------------------------------------------------------------------

Make Annual Verification of Paid Life Members
Paymaster Patti Leib sends a reminder to all detachments to verify their Paid Life Members (PLM) listed on
the PAID LIFE MEMBER AUDIT dated 6/30/18 from National. Upon receipt is the best time to do this so
it’s not forgotten. These are due at National before Dec. 31 each year, and as they are collected, Paymaster
Leib holds them until she has All Audits for the entire Department so they can be submitted to National
together. If a detachment does not certify its PLM roster is true and accurate before the deadline, it will not
receive its annual residual interest for its life members, and delaying submission delays All PLM Audits.
DO NOT USE a copy of your roster to verify the PLM members! ONLY USE the PLM Audit that Paymaster
Leib sends you. It’s easy to tell the PLM Audit from the Roster… the PLM Audit is printed in Portrait while
the Roster is in Landscape. Also, the PLM has additional required information in the righthand column
(stating True/False and TAPS)
The Commandant and Paymaster must sign a statement on the original that they certify and annotate that the
life member list is audited and is true and accurate and that there are no changes. This must also be dated.
Make a copy after signing and then forward the original to Dept Paymaster Patti Leib. She will send this to
the National Adjutant/Paymaster. You must send this signed roster to Paymaster Leib with enough lead time
for her to send it to National to arrive there by Dec. 31. Ref: National Bylaws Sections 645 and 646. The
interest paid this year to each detachment was $1.87 per paid member on your roster as of 9/30/16. Interest
accrues annually, but is not paid to the Detachments or Department until the member has been a Life Member
for two years (no interest paid the first year)
----------------------------------------------------------------------------------------------------------------------------------IRS 990 N e-file Postcard
There is a new procedure to file annual IRS 990 N- efile. Below is the new information now required. Read
over the info and then log onto this site to get a new user name and password.
https://www.irs.gov/Charities-&-Non-Profits/Annual-Electronic-Filing-Requirement-for- Small-ExemptOrganizations-Form-990-N-e-Postcard
NOTE: IRS has changed how they accept the filings and does not send a confirmation back to your mail so
when you finally get logged into the site and answer all the questions and file, make a copy of what you entered
before sending. IRS does not send you a confirmation copy or acceptance. Once you create a user name and
password, be sure to write it down. Log into your email account and you will be given a code to enter your
information. It’s only good for 15 minutes. When you try to log into the site, you can enter your user name
okay but you will have to enter your password twice as it will deny you on the first attempt. After logging in
and answering all the question, copy off what you entered. After filing, wait for about an hour and log back
into the site to see if IRS accepted your file. Copy off the IRS acceptance and send a copy to your Paymaster
and or Dog Robber and to Paymaster Patti Leib so she can update her records for your detachment.
Annual Electronic Filing Requirement for Small Exempt Organizations — Form 990-N (e-Postcard)
How to file:
To electronically submit Form 990-N, Electronic Notice (e-Postcard) for Tax-Exempt Organizations Not
Required to File Form 990 or Form 990EZ, use the Form 990-N Electronic Filing system (e-Postcard).
• All organizations are required to register at IRS.gov prior to filing Form 990-N. You won’t be asked to
register again the next time you file.

•
•
•
•

Form 990-N must be completed and filed electronically. There is no paper form.
Form 990-N filers may choose to file a complete Form 990 or Form 990-EZ instead.
Use the Form 990-N Electronic Filing System (e-Postcard) User Guide while registering and filing.
For filing system and website issues, refer to the second question on the How to File: Frequently
Asked Questions page.

Prior to filing your form, please review the following information:
Who must file
Most small tax-exempt organizations whose annual gross receipts are normally $50,000 or less can satisfy
their annual reporting requirement by electronically submitting Form 990-N if they choose not to file Form
990 or Form 990-EZ instead.
Exceptions to this requirement include:
• Organizations that are included in a group return,
• Churches, their integrated auxiliaries, and conventions or associations of churches, and
• Organizations required to file a different return
Form 990-N filing due date
Form 990-N is due every year by the 15th day of the 5th month after the close of your tax year. You cannot
file the e-Postcard until after your tax year ends.
Example: If your tax year ended on December 31, the e-Postcard is due May 15 of the following year. If
your tax year ends June 30th, your e-Postcard is due November 15th. If the due date falls on a Saturday,
Sunday, or legal holiday, the due date is the next business day.
If your 990-N is late, the IRS will send a reminder notice to the last address we received. While there is no
penalty assessment for filing Form 990-N late, organizations that fail to file required Forms 990, 990-EZ or
990-N for three consecutive years will automatically lose their tax-exempt status. Revocation of the
organization’s tax-exempt status will happen on the filing due date of the third consecutively-missed year.
Watch this IRS YouTube presentation for more information.
Information you will need when filing Form 990-N
Form 990-N is easy to complete. You'll need only eight items of basic information about your organization.
Search for Form 990-N filings
To search for organizations that have filed Form 990-N and to view their filings, see Exempt Organizations
Select Check. You can also download the entire database of Form 990-N filings.
Additional information
• Frequently Asked Questions - Form 990-N
• User Guide for Form 990-N Electronic Filing System (e-Postcard)
• Form 990 Overview course at StayExempt.IRS.gov
• Frequently Asked Questions - Automatic revocation for not filing annual return or notice
• Final regulations (August 10, 2009)
• Educational tools - Spread the word – Help small tax-exempt organizations stay exempt!
• EO Select Check - Search for organizations that have filed Form 990-N and view their filings
• EO Update - Subscribe to the IRS Exempt Organizations email newsletter that highlights new
information
Department Fall Quarterly Meeting - September 8, 2018 in Huntington, WV hosted by Huntington
Detachment 340 at American Legion Post 16 in Huntington, WV. 1421 6th Ave, Huntington, WV 25701.
Directions: Take I-64 W toward Huntington, take WV-10 Hal Greer Exit 11, turn right onto 16th St Rd/Hal
Greer Blvd 2.5 miles. Turn left on 6th Ave for 0.2 miles. American Legion Post 16 will be on your left
Staff Officers Meeting is 0930 AM with general business meeting at 1000 AM. WV Pac Growl will
immediately follow Dept. Meeting.
-----------------------------------------------------------------------------------------------------------------------------------MOPH National Service Program - Vet VA Assistance Will End 30 JUN 2018
Veterans and their families will soon have one less resource to help them navigate the at-times
labyrinthine maze that is the Department of Veterans Affairs. The Military Order of the Purple Heart of the
U.S.A., or MOPH, a Virginia-based nonprofit, announced this month that it will no longer be able to provide
such assistance to those in need through its National Service Program. Citing a lack of funding, the charity

will shutter all National Service Program offices on 30 JUN, according to a press release.
Veteran claims being administered by the program will be transferred to accredited veteran service
organizations, or state and county entities. “No Veterans’ claims will be stopped or harmed in any way by
this action,” the announcement states.
MOPH spokesman John Bircher could not offer an estimate of the number of veterans who would be impacted,
but said the non-profit has 100 officers nationally. The National Service Program’s end was necessitated by
“failure of the Purple Heart Foundation, the fund-raising arm of the Organization, to be able to raise sufficient
funds to sustain operation of the Service Program and a number of other programs of the Order,” according to
the press release. “Faced with a dramatic reduction of 50% of the prior year’s operating budget, already well
below earlier years, the (nonprofit) has been left with no choice other than to dramatically reduce expenditures
for its outreach programs.”
Nearly two million troops have received the Purple Heart, according to the National Purple Heart Hall of
Honor. MOPH was formed in 1932 to protect and serve the mutual interests of veterans and active-duty men
and women who received the decoration for wounds sustained in combat. It runs several additional programs,
including VA volunteering, JROTC awards and scholarships, among others. “This announcement in no way
affects continuation of the MOPH as a patriotic and fraternal organization,” the release states. “MOPH wants to
assure the public that service to Veterans remains our number one priority. Every possible action is being taken
to streamline operating costs, while at the same time restructuring our fund-raising efforts to reach out to new
and existing sponsors and supporters for their assistance.”
------------------------------------------------------------------------------------------------------------------------------------Did You Know? Items of Interest to Vets

Do You Know About Other Compensations?
If a veteran has a service-connected rating of 60% - 90% that causes unemployability, the veteran may be
eligible for compensation at 100%.
If a veteran is hospitalized for 21 days or more, or in convalescent care for one month or more for service
connected disabilities, the veteran will be compensated at 100% during the time period.
Any veteran rated 10% or more for a service-connected disability is eligible to receive training from
Vocational Rehabilitation Training program.
Any veteran rated 10% or more for service-connected disabilities may have the Home Loan fee waived.
If your service-connected disabilities are disabling to the point you are unable to hold down steady, gainful
employment, you may apply for total disability. To apply, visit your VSO or nearest VA office and complete
VA Form 21-8940, which is the Veteran’s Application for Increased Compensation Based on Unemployability.
Compensation payments are exempt from claims made by creditors. With certain exceptions, compensation
payments are not assignable and are not subject to attachment, levy or seizure except as to claims of the United
States government.
------------------------------------------------------------------------------------------------------------------------------------VA Disability Claims - Non-Combat Related Conditions Applicable
Many veterans often fail to file claims for disability benefits either because they are not aware that they can,
or because they don't think their disability would be applicable.
Disabilities need not be combat or even work related; they can be the result of playing sports, falling out of
your barracks bed, participating in unit PT, or a car accident on while on leave. Any veteran with a current
health problem that they believe started on or as a result of their active duty service should consider filing a
claim with the Department of Veterans Affairs (VA). For those veterans already receiving VA disability
benefits for service-connected conditions, be aware that disabilities seldom improve over time; they normally
worsen. If a veteran who is service connected for a disability feels that their disability has gotten worse, they
should apply to VA for a reevaluation of their disability level. Veterans who think they might have a
disability caused by their service, or who feel that their already service-connected disability has worsened,
are strongly encouraged to contact their nearest VA, VSO office, or veterans’ organization to inquire about
the possibility of gaining benefits for a troubling disability.

------------------------------------------------------------------------------------------------------------------------------------VA Disability Claims Top 10 Reasons for Not Applying
Compiled from data from many sources, below are the Top 10 Reasons Veterans Don't Pursue Benefits.
1. I don't trust the Government -- Many veterans have indicated that they don't trust their Government in
matters of confidentiality and privacy, and therefore, have no interest in pursuing benefits. Veterans from the
Vietnam era are particularly sensitive regarding their distrust of the Government. Many veterans from that era
have indicated that they had a very bad experience while in uniform and felt as though the Government is not
really inclined to assist or help them. One veteran said, "The Government did me wrong while I was in
Vietnam, and I am sure they'll do me wrong again."
2. I didn't know I was eligible -- Far too many veterans are unaware of their eligibility status. Many veterans
assume that since they aren't registered to use VA services, they are automatically ineligible for benefits. One
veteran said, "I never retired from the military so I always believed I was ineligible for benefits."
3. I am not eligible -- Military discharge status plays in big role in determining if a veteran is potentially
eligible for benefits. Honorably discharged veterans are 100% eligible for benefits if they meet the criteria.
Veterans with a Bad Conduct Discharge are not eligible for benefits. However, some veterans fall some place
between an Honorable Discharge and a Bad Conduct Discharge. For instance, a veteran with a General
Discharge is oftentimes eligible for benefits. Best to visit with a Veterans Service Officer to find out if you
qualify. One veteran said, “My discharge papers show that I was forced out of the military due to the needs of
the Government and my bad foot. I have a General Discharge with medical stipulations. I always thought that
made me ineligible for future benefits.”
4. I don’t want to go through the “red tape” -- Many veterans are of the belief that pursuing benefits from the
VA is a matter of navigating a very complex and confusing system that involves mounds of documentation.
While it may be true that there is a lot of paperwork, most, if not all is handled by a competent VSO and not
the veteran. The VSO is trained to work with the bureaucracy, not the veteran, and takes much the complexity
away from the veteran. One veteran said, “It’s just too confusing to get started.”
5. I don’t know how -- While there are many veterans service organizations in existence, many veterans do
not understand how those organizations can truly help them apply for benefits. Also, many veterans don’t
know where to begin. One veteran said, “I always thought a VFW was a bar for veterans, and they sit around
and swap war stories. I never knew they had staff on board that could help me apply for benefits.”
6. I make too much money -- There are many veterans who make over one hundred thousand dollars
annually and are receiving compensation for a service-connected disability. A veterans’ disability is
independent from their income from other sources and is not a factor to determine eligibility. There are a few
millionaire politicians who are service-connected and receive monthly compensation from a serviceconnected disability. One veteran said, “I never applied for benefits because I always believed I made too
much money to be eligible for compensation.”
7. I was denied after the war -- Sure, many veterans are denied after first applying for benefits, whether a
few months after serving in a war zone or years later. Bottom line, sometimes it takes a few tries to get it
right. One veteran said, “I applied for compensation after being diagnosed with PTSD and was quickly
denied. I decided it wasn’t worth my time to try again.”
8. Don’t know what to apply for -- Some veterans have many post war ailments and aren’t sure which ones
to submit for service-connected compensation, while other veterans appear healthy, except for a few nagging
conditions, and aren’t sure if their condition would be considered for compensation. Discussing your issue
with a respected and competent VSO is very important. They often know what is potentially eligible for
compensation and what is not and most importantly, how to get your benefits package started. One veteran
said, “I have so many things wrong with me I don’t know where to start. If I submit claims for all of my
conditions the VA will reject them all thinking I am not telling the truth.”

9. I can’t prove my health problems are related to my time in the military -- Finding a good VSO is very
important in securing disability compensation for a service-connected condition. The VSO will help you
connect the dots. Some VSOs are very innovative in helping veterans find the appropriate proof needed for
their claims. While other VSOs have great “inside connections” that may be able to locate documents needed
to show proof for a veteran. One veteran said, “The VA can’t find my medical records so I can’t prove I was
injured in Vietnam.”
10. Other veterans are more deserving -- Too many veterans take this stance to keep themselves from
attempting to apply for benefits they may be eligible to receive. The forces and influences that kept many
soldiers alive by watching each other’s back live with them forever. One veteran said, “It took guys in my
group one year to convince me that I should apply for compensation. I did, and six months later I was 80%
service- connected for PTSD, depression, and diabetes. I never would have put in for benefits if they didn’t
talk me into it.”
----------------------------------------------------------------------------------------------------------------------------------4th Marine Regiment - Honor vs. Dishonor
Army Lt. Gen. Jonathan Wainwright ordered the surrender of U.S. forces in the Philippines on May 6, 1942,
following an overwhelming six-month Japanese onslaught.
Marine Col. Sam Howard, commander of the 4th Marine Regiment ordered the national and regimental colors
burned rather than see them fall into enemy hands. The Marines reluctantly went into a brutal captivity at the
hands of the Japanese. The 4th Marine Regiment hasn’t been stationed in the continental United States since
then. It is the only regiment whose lineage is rooted on the American mainland to deploy to the Pacific and
never be rotated back, Marine officials said.
Rumors have swirled among Marines that the regiment is doomed to wander the Pacific, much like the
mythical ghost ship The Flying Dutchman, due to the dishonor over surrendering. It is the largest organized
Marine unit to ever do so in battle. Before elements of the regiment traveled to South Korea recently for
exercises Foal Eagle and Key Resolve, current 4th Marine Regiment commander Col. Kevin Norton pushed
back against that myth, saying it is because of honor, not dishonor, that his Marines are stewards of the
Pacific. “Like most things, there’s rumor and misconception,” said Norton, who has spent more than 10 years
with the regiment in various leadership positions. “We were still reeling from Pearl Harbor and we had to
pick and choose where we were going to send forces to, so in many ways, the Marines and the U.S. Army
and the Filipinos kind of got left hung out to dry a little bit out of necessity, because the U.S. Navy and U.S.
Army had to kind of get their act together and mobilize in order to get over here.”
The 4th Marine Regiment was activated at Puget Sound, Wash., on April 16, 1914, with Col. Joseph
Pendleton, namesake for Camp Pendleton, Calif. as its inaugural commanding officer. The unit’s first duty
station was San Diego. In June 1916, 4th Marines was dispatched to the Dominican Republic to intervene on
behalf of the government in their civil war, the Marine Corps said. This would be the first time the unit would
see combat, and it was awarded two Medals of Honor for heroism. The unit was then dispatched to Shanghai,
China, in March 1927 to protect American interests in the face of yet another civil war. Known as the “China
Marines,” they stayed in country for nearly 15 years. The China Marines departed for the Philippines on Nov.
27 and 28, 1941, after being surrounded by the invading Japanese. They had been in the Philippines for nine
days when the Japanese attacked to coincide with the attack on Pearl Harbor.
Surrender: The 4th Marine Regiment engaged the Japanese for the first time on Dec. 12, 1941, the Marine
Corps said. After arriving at Subic Bay, it had been tasked with guarding Olongapo Naval Station and a
naval base at Marivel’s. As the Japanese bore down on Manila from the north and defeat seemed all but
assured, 4th Marines in Olongapo evacuated to Marivel’s and then to Corregidor, the fortified island off the
southern coast of the Bataan Peninsula. They prepared and strengthened defensive positions as the Japanese
closed in. The Japanese made landfall on Corregidor Island on May 5, 1942, the Marine Corps said. The
regiment inflicted heavy casualties on the Japanese invaders, decimating the first two attempted landings;

however, they were no match for Japanese planes, tanks and Bataan-based artillery. The Japanese gained a
foothold on the beach and expanded it, pushing toward Wainwright’s headquarters.
The Marines lost all of their heavy guns and were almost out of ammunition. All seemed lost. “Feeling that
further resistance was useless and fearing a possible massacre of 1,000 sick and wounded personnel in Malinta
Tunnel, Gen. Wainwright decided to surrender,” a unit history said. Isolated pockets of Marines continued to
fight four hours after the surrender went into effect, until news of the order trickled down. “The Marines were
beside themselves,” Norton said. “They fought valiantly for several days and then ultimately Gen. Wainwright
ordered the surrender because the higher headquarters folks were inside of a tunnel and they didn’t have all the
information and the communications had been severed.”
Norton said Wainwright did what he thought was right, and the Marines had to follow orders. The 4th Marine
Regiment ceased to exist. “I don’t think the United States nor Gen. Wainwright understood how the Japanese
were going to view prisoners,” Norton said. “There were some big-time atrocities. There were executions
regularly. It was a brutal captivity. Most of those Marines who we refer to as the ‘old 4th Marine Regiment’
spent all of World War II in prisoner of war camps or they simply died in POW camps; it was that horrific.”
Proud lineage: While Howard’s Marines tried to stay alive in brutal prison conditions, the 4th Marines was
resurrected Feb. 1, 1944, with members of the 1st Marine Raider Regiment, a commando-style unit that had
fought with distinction in the Makin Island, Guadalcanal, Central Solomons and Bougainville campaigns. “If
you talk to World War II vets, there was such a proud lineage of the 4th Marines that it was a big deal for
them to rename that Raider regiment the 4th Marines,” Norton said. The “new” 4th Marines participated in
the recapturing of Guam and the seizure of Okinawa at the cost of 4,000 of their lives, the Marine Corps said.
World War II ended with Japan’s surrender Aug. 15, 1945, following the atomic bombings of Hiroshima and
Nagasaki.
The 4th Marines, who were awarded five Medals of Honor for service during the war were chosen as the first
American combat unit to land in Japan for the occupation. They were there to welcome the “old” 4th Marines,
emaciated and in poor health, as they were liberated from POW camps. “They held a parade for many of the
prisoners,” Norton said. “It was a good homecoming for those guys because they realized the regiment was
still alive.” The 4th Marines was deactivated in 1949 only to be reactivated three years later for the Korean
War.
However, they arrived in Japan after the armistice that ended the conflict was signed. They were sent to
Hawaii, the closest they would ever get to the continental United States.
Through the years, the regiment has served with distinction in combat in Vietnam and through advisers sent to
Iraq and Afghanistan, leading to nearly another dozen Medals of Honor. They were the last Marine regiment
to depart Vietnam in 1969 and have been on Okinawa ever since. Today, 4th Marines is the anchor for the unit
deployment program, accepting stateside battalions into their ranks on six-month rotations to the Pacific.
“Unlike units stationed in the United States permanently, we’re kind of on the tippy, tippy part of the spear
and our readiness is at the highest levels permanently,” Norton said.
“When the Marines really learn the history, all that rumor and conjecture of, ‘Hey, the surrender was
dishonorable,’ you just have a totally different perception … the Marines had nothing to do with the surrender.
There was no dishonor in it.” (Source: Stars & Stripes | Matthew M. Burke | April 5, 2018)
------------------------------------------------------------------------------------------------------------------------------------

Suicide Awareness and Prevention Memo
The below memo is for informational and educational purposes only and is in no way meant to replace
professional mental health evaluation or treatment, nor is it meant for unauthorized publication, general
distribution or modification in any way. Its purpose is to assist those members of the Marine Corps League
that are concerned with the overall issue of Veteran suicide and is in no way meant to provide or imply a
diagnosis or treatment for any individual. People experiencing mental health issues, especially those
struggling with suicide should not read this information as it may negatively impact their condition. All

persons experiencing a mental health crisis of any kind should always be referred to a mental health
professional, and when necessary, transported to a hospital by emergency medical services.
A Current Look at the VA Crisis Hotline
A study published in 2017 looked at the department of Veterans Affairs crisis line that is widely publicized by
the VA, Veterans groups, Veterans, mental health professionals, and the concerned public, etc. Here are some of
the major findings:
a) Veterans less than 60 years of age were the primary users (75%).
b) Less than 7% of the users were female Veterans.
c) Veterans less than 60 years of age predominantly reported problems with alcohol/substance
abuse, relationship problems, financial problems, and had a significant mental health diagnosis. This
age group was also more likely to have reported issues involving their mental health.

d) Veterans 60 years and older predominantly reported problems with their health, social disconnection,
having easy access to firearms (the most common method utilized by Veterans taking their own life), and
depression. The same group also frequently reported struggling with loneliness and the death of family members.
e) Common problems to both age groups of Veterans were sleep disorders and thoughts of suicide.
f) 80% of the callers used in this study reported being satisfied with their interaction with the VA crisis line.
Personal comments:
a) Although not addressed in the study, in my professional experience I have found that the death of a
companion animal with someone living alone and struggling with loneliness approximates the loss of a
human family member.
b) The Marine Corps League, and other Veterans organizations can have a major supportive role with
those Veterans struggling with loneliness and isolation by maintaining frequent contacts and
inclusion in their activities.
c) The Marine Corps League, and other Veterans organizations can have a major supportive role with those
Veterans, especially older Veterans, struggling with health issues by assisting in the navigation of health care
systems and keeping their appointments.

d) The Marine Corps League, and other Veterans organizations can better meet the needs of Veterans,
especially younger Veterans, by not only having vetted referrals for assistance with mental health issues, but
also with alcohol/substance abuse, financial problems, and relationship problems
e) The National Association of Veteran Service Organizations (NAVSO) identified women as the fastestgrowing demographic among Veterans. NAVSO also found that women Veterans are largely under served by
both governmental and nongovernmental services and organizations.
f) The study reported finding that 80% of the veterans calling the VA crisis line reported being satisfied
with the outcome of the call, this means a 20% or one of every five Veterans was not satisfied. In my
opinion this is unacceptable for a crisis line and I hope the VA works to improve their level of service. I
would encourage the Marine Corps League and other Veterans organizations to urge the VA to strive for a
higher level of satisfaction.
Study Summarized Above: Concerns of Older Veteran Callers to the Veterans Crisis Line.
Post-Deployment and Suicide Risk
A study published in 2017 found an increase of risk for suicide by members of the Army National Guard
upon post-deployment from Iraq or Afghanistan at between six and twelve months after their return home. It
identified factors which put the Soldiers at increased risk for taking their own life. It also found that a fast
transition back to civilian life lacked the providing of services and resources to assist with their reintegration.
Additional findings were:
a) Those Soldiers at higher risk were often identifiable and were more likely to receive appropriate mental
health services.
b) The more depressed a Soldier was found to be, the higher the risk was for suicide.
c) The presence of PTSD did not put a soldier at higher risk for suicide, but rather was more influenced by

the degree of depression present in the individual.
d) The lack of leading a meaningful life and perceived stress accompanied by depression were also predictors
of increased suicide risk.
e) Feeling overwhelmed by post-deployment adjustment challenges was also a predictor of increased suicide
risk.
f) Officers lacking a four-year degree were also found to be at higher risk for suicide upon transitioning back
to civilian life. The researchers felt that a lack of education made it more difficult for the officer to transition
back to an equivalent level of employment.
g) The authors of the study recommended a bolstering of the National Guard’s reintegration
services.
h) It was also recommended that additional studies be carried out to see if there was an increase of risk for
suicide beyond the six and twelve-month periods studied.
Personal Comments:
a) Although this study focused on members of the Army National Guard I do not think it is a stretch that the
similar findings might also apply to any member of any of the branches of the Armed Services that did not
receive adequate services and resources while experiencing a rapid reintegration into civilian life.
b) This study illustrates a role the Marine Corps League and other Veterans organizations could play by being
supportive through frequent contacts and appropriate referrals to any veterans struggling with post-deployment
reintegration to civilian life.
Study Summarized Above: Post-Deployment Suicide Risk Increases Over a 6-month Period: Predictors of
their findings of Increased Risk Among Midwestern Army National Guard Soldier.
Does Exposure to Non-Family Suicide Put That Person at Risk for Suicide?
A study published in 2017 explored the concept that exposure to the act of suicide might impact that
individual’s risk for suicide. This is important to all those concerned with Veteran suicide. Those who are
familiar with the issue of Veteran suicide have probably encountered terms like copycat suicide and suicide
cluster, which imply that a suicide of someone known to or identified with by a person might influence that
person to take their own life as well. Scientifically it has been established that the suicide of a family member
increases the suicide risk for other family members. This study looks at what might happen outside of the
family. Here is a summary of their findings:
a) It was found that there was a significant relationship between exposure to suicide and increased risk for
suicide in some persons.
b) It was found that typically these people would share traits (depression, chronic stress) that would make
them particularly vulnerable to suicide risk.
Personal Comments:
a) Although this study did not examine a population limited to Veterans I believe it is safe to assume that
most, if not all, Veterans identify with their brothers and sisters that have served in the military as this is a
unique experience not shared with most of our nation’s population.
b) Given the current rate of 20 Veteran suicides a day a Veteran suicide might impact other Veterans as an
option to consider if they were struggling with similar physical and/or mental issues.
c) The Marine Corps League, and other Veterans organizations need to be particularly vigilant when a
Veteran in their organization or community takes their own life as this may influence other Veterans to
engage in the same behavior.
d) As noted by other studies a significant number of Veterans struggle with depression and chronic stress in
the form of physical and psychological pain/illness.
Study Summarized Above: Is Exposure to Suicide Beyond Kin Associated with Risk for Suicidal Behavior?
A Systematic Review of The Evidence

A Novel Approach to Address the Issue of Suicide by Firearm
A study published in 2017 documented a novel approach to the dilemma of firearms purchase by persons at
risk for suicide. The study was a paper exercise only, utilizing psychiatric patients and did not actually prohibit
them from the purchase of a firearm if legally possible. The study provided a mechanism for the voluntary,
confidential, and temporary removal of the ability to purchase a firearm. A participant would submit a
notarized “no guns” form voluntarily prohibiting their purchase of a firearm.
To reinstate their ability to purchase a firearm they would submit another notarized form, and then wait seven
days for complete restoration of the rights. They also offered a second option of judicial oversight that was
also voluntary and confidential, which freed the person at risk for suicide from the burden of determining
whether they were well enough, or not, to be able to purchase firearms. In this option, after submitting a
notarized form (off “no guns” list) a judicial hearing would be held, and a judge would determine, based on
evidence, if the right to purchase should be restored and there was a seven-day waiting period if the judge
ruled in their favor. Following is a summary of their findings:
a) The study indicated that significant numbers (42% for option one, and 44% for option two) of surveyed
psychiatric patients would voluntarily and temporarily limit their ability to purchase a firearm.
b) It was acknowledged that this was a survey only and it was unclear if it would translate into the same
choices in real world situations.
c) Another study cited was carried out in Illinois where people at risk for suicide could voluntarily turn in
their firearm to local law enforcement. 44% of the participating law enforcement agencies reported suicide
related voluntary surrenders of firearms.
d) It was pointed out that in the legal gambling industry that voluntary “do not let me gamble” lists
are maintained with tens of thousands of problem gamblers participating. The researchers hoped that
the same principle could be successfully applied to voluntary restriction of firearms purchase by those
struggling with suicide.

Personal Comments:
a) It is a fact that firearms are used in most of adult suicides, this is especially true for veterans.
b) Proposals to restrict the possession and purchase of firearms with safety in mind frequently provokes
opposition when it is viewed as a possible erosion of the lawful possession of firearms by some.
c) Other studies have shown that the removal of a firearm from a person that intended to act is impulsive
(most people utilizing a firearm act in 10 minutes or less) and may not be acted upon if there is a cooling-off
period and/or where the acts require more complicated steps.

d) Data indicates that 90% of those using a firearm to take their own life succeed, while the exact opposite
is true for other methods. 90% of those attempting to take their own life without the use of firearms fail and
survive.
e) This study indicates the possibility for a voluntary restriction to be useful in preventing suicide by firearm
and the fact that it is voluntary may make it more acceptable and therefore feasible.
Study Summarized Above: Willingness of Mentally Ill Individuals to Sign Up for a Novel Proposal to
Prevent Firearm Suicide.
Dept. of Veterans Affairs Offers Suicide Prevention Training
Operation S.A.V.E. is a one- to two-hour gatekeeper training program provided by VA suicide prevention
coordinators to Veterans and those who serve Veterans. Optional role- playing exercises are included.
Operation S.A.V.E consists of the following five components:
a) Brief overview of suicide in the veteran population.
b) Suicide myths and misinformation.
c) Risk factors for suicide.
d) Components of the S.A.V.E. model: Signs of suicide, asking about suicide, validating feelings, and
Expediting treatment.
Operation S.A.V.E. was developed by the Education Corps of the VA Center of Excellence and consists of

a PowerPoint presentation, training script, instructors guide and toolkit, pre- and post-evaluation
instructions, evaluation forms, tracking sheets, and Operation S.A.V.E. brochures.
Program Objectives:
After training, the participant will be able to:
a) Identify the scope of the problem of suicide among the veteran population.
b) Identify the importance of suicide prevention.
c) Discuss myths and misinformation about suicide.
d) Identify a veteran who may be at risk for suicide.
e) Discuss signs and symptoms of suicidal thinking.
f) Ask questions about suicide in an objective and nonthreatening way.
g) Refer a veteran for evaluation and treatment.
This program should only be conducted by VA suicide prevention coordinators or other qualified
professionals.
Personal Comments:
a) I would encourage all Veterans to seek out this training.
b) If effectively completed this training should equip a Veteran with the knowledge, skills, and ability to
possibly save a life after encountering a brother or sister Veteran struggling with suicide.

----------------------------------------------------------------------------------------------------------------------------------

Convention Memories

Newly installed Department Commandant Scott Kirby, left, thanks Past Department Commandant Mike McLain for his
leadership and mentoring of MCL members.

Department officers ready to take their oath. From left are Rod Mayberry, JA; Mike McLain, JPDC; Scott
Kirby, Commandant; Jim Doss, SVDC; Jerry Bain, JVDC; and Frank Armentrout, Chaplain.

Scott Kirby, left, receives the 2018 Department Marine of the Year plaque from PDC John Nanny.

Transfer of the Colors. Dept SAA Chuck Ghuste transfers the colors from PDC Mike McLain, right, to
Commandant Scott Kirby, center.

Two great minds from Virginia meet and share knowledge for the Pack Growl. From left, Lee Taylor,
Mideast Division Chaplain, and Wayne Sarapata, Past Dept. Commandant Dept. of Virginia and Past VA
Pack Leader.

Past Dept Commandant Rick Shank presents Past Commandant Award to members of the committee for the
United States Marine Corps Monument at the Donal C. Kinnard Memorial State Veterans Cemetery in Dunbar,
WV. From left are Mike McLain, Mike Lynon, Patti Leib, Owen Stout, Frank Armentrout, Commandant Rick
Shank.

Mike McLain, second from left, presents Scott Kirby, left, and Rich Sneigle, second from right, with the
Chapel of Four Chaplains' Legion of Honor Award. Roger Ware, right, Dept. Chief of Staff, assists.

Mideast Division National Vice Commandant Bruce Rakfeldt gives welcoming remarks.
~

Roger Ware, left, Assistant National Vice Commandant Mideast Division, shares a few words with Roger
Allman during the banquet.

Bruce Rakfeldt, left, NVC Mideast Division, listens while Lee Taylor, Mideast Division Chaplain, talks about
“the one that got away.”

Members of Wood County Detachment 1087 and their wives enjoy the banquet. From left are Mike McLain,
Scott Kirby, Shawn Kirby and daughter, Rich Sneigle, Bobbi Sneigle, Debbie McLain.

Pending Calendar
2018 Mideast Division Conference will be June 15-16, 2018 at the Turf Valley Resort, 2700 Turf Valley Road,
Ellicott City, MD 21042. Phone: 410-465-1500. Room rate: $109.00 plus tax Use Group Code: 2944UW.
Hosted by Department of Maryland.
2018 MCL National Convention will be August 12-17, 2018 at the Buffalo Hyatt, Two Fountains Plaza,
Buffalo, NY 14202. Phone: (844) 612-8010. or 716-856-1234 (Ask for Laci) or Call 888-421-1442 for
reservations. Cutoff date is July 9, 2018. Reservations open 0801 21 August 2017. Buffalo.hyatt.com. Room
price $113 for one and $130 for 2 people plus room tax. Free parking, free breakfast and free Wi-Fi. To any
needing a camp ground for RVs or travel trailers the closest is AA Royal Motel and Camp Ground in N.
Tonawanda NY. Their rate is $53.10 per night. Reservations can be made now and identify yourself as with
the Marine Corps League Convention. Address is 3333 Niagara Falls Blvd, phone - 716-693-5695 and they
are pet friendly
2018 Department of WV Fall Quarterly Meeting will be Sept 8, 2018 hosted by Huntington Detachment 340
at American Legion Post 16 in Huntington, WV. 1421 6th Ave, Huntington, WV 25701. Directions: Take I-64
W toward Huntington, take WV-10 Hal Greer Exit 11, turn right onto 16th St Rd/Hal Greer Blvd 2.5 miles.
Turn left on 6th Ave for 0.2 miles. American Legion Post 16 will be on your left
Staff Officers Meeting is 0930 AM with general business meeting at 1000 AM. WV Pack Growl will
immediately follow Dept. Meeting.
2018 Modern Day Marine Expo will be Sept 25-27, 2018 at MCB, Quantico, VA.
2019 Department of WV Spring Quarterly Meeting will be January 5, 2019 hosted by Wood County
Detachment 1087 at VFW Post 1212, 1630 Garfield Ave, Parkersburg WV 26101. Staff Officers Meeting is
0930 AM with general business meeting at 1000 AM. WV Pack Growl will immediately follow Dept.
Meeting.
2019 MCL Midwinter Staff Conference will be Feb 28 – Mar 2, 2019 at the Fredericksburg Hospitality House
and Conf Center, 2801 Plank Rd, Fredericksburg, VA 22401. group code: MCLMDWINTER17 Phone: (540)
786-8321 Room rate includes up to 4 breakfast vouchers per occupancy. TBA per night + prevailing tax
(currently 11.3%) Please make your room reservation direct to the hotel no later than TBA at 540-786-8321.
2019 Department of WV Department Convention will be May 3-5, 2019 hosted by Earl Anderson Detachment
342 in Morgantown, WV.
2019 Mideast Division Conference will be June 21-23, 2019 hosted by Mountaineer Marine Detachment 957
and the Department of WV at the Comfort Inn in Princeton, WV.
2019 MCL National Convention will be August 2019 in Billings, Montana.

