Volume 9, Issue 11, November 2016
Department Officers:
Commandant: Richard Shank, 304-633-1814
Adjutant: George Gill, 304-377-1345
Sr. Vice Commandant: Michael McLain, 304-464-5049
Paymaster: George Gill, 304-377-1345
Jr. Vice Commandant: Jerry Bain, 304-675-1905
Chaplain: Frank Armentrout, 304-837-4011
Judge Advocate: Scott Kirby, 304-588-0318
Sgt.-at-Arms: Denny Wood, 304-523-7876
Jr. Past Commandant: Roger Ware, 304-636-4365
Asst Sgt-at-Arms: Roy Wood, 304-339-3326
Aide-de-Camp: Richard Sneigle, 304-588-7901
Asst Aide-de-Camp: John Hensley, 606-834-9712
Legislative: Hershel Williams, 304-743-1026
Service/VAVS: Roger L. Estep, 304-380-7930
Chief of Staff: Benjamin Fetty, 740-894-6864
Public Relations: Jean Lamb, 304-595-1482
Web Sgt: Steven Swenton, 304-277-8872
Historian: Mike Lynon, 304-419-0982
Department E-mail contact: hard-charger@suddenlink.net
Department Web site: http://www.mcleaguedeptofwv.org/
Department Adjutant/Paymaster: gogill@suddenlink.net
Newsletter Editor: Roger Ware, 181 Weese Street, Elkins, WV 26241 E-mail: rrware@yahoo.com
-------------------------------------------------------------------------------------------------------------------------------------

HAPPY BIRTHDAY USMC NOV 10, 1775 - 2016 -- 241 YEARS
------------------HAPPY THANKSGIVING TO EVERYONE
-------------------------------------------------------------------------------------------------------------------------------------

Department Financial Report Marine Corps League, Department of West Virginia Hershel “Woody” Williams
Scholarship Foundation: 21 September 2016 beginning balance:
$10,693.67 Deposits: $0.00 Debits: $0.00 Interest: $2.46. 19 October 2016 ending balance: $10,696.13.
Please send all scholarship donations to John Nanny, P.O. Box 2121, Wheeling, WV 26003-0234.
Department of West Virginia Marine Corps League General Account and Paymaster Report:
21 September 2016 statement beginning balance: $19,125.73. Deposits: $55.00 Debits: $4,543.13.
19 October 2016 statement ending balance: $14,637.60.
All of the Flood Relief Donations received have been distributed to Marines and their families.
-------------------------------------------------------------------------------------------------------------------------------------

COMMANDANT'S MESSAGE
Marines, FMF Corpsmen, FMF Chaplains, and Associate members:
Back in 1775!!!! The Continental Congress commissioned Samuel Nicholas to raise two
Battalions of Marines on November 10, 1775. That very day, Nicholas set up shop in
Tun Tavern in Philadelphia. Prospective recruits flocked to the tavern, lured by cold
beer and the opportunity to serve in the new Corps of Marines.
A proud history of honor, courage and commitment followed and is carried forward 24
hours a day, 7 days a week, 365 days a year by the greatest fighting force in the world THE UNITED STATES MARINE CORPS! HAPPY 241st BIRTHDAY MARINES!!!
Detachments are busy gearing up for Veterans Day activities, Toys for Tots drives and Veteran Outreach
programs for the upcoming holidays. As we honor the service of our nation’s veterans on Veterans Day,
remember to visit hospitalized and shut in Veterans in VA Medical Centers and area nursing homes and thank
them for their service.
This is also a good time of year to check on the widows and orphans of our fallen brothers and sisters and see
how they are doing. When a Marine answers his or her final call and reports to the Supreme Commandant, their

family remains a part of our Marine family for life.
I thank all our members for their service to our country and for their continued service in the Marine Corps
League. May you and your family enjoy a safe, happy, healthy and blessed holiday season. Please keep our men
and women in our Armed Forces in your thoughts and prayers as they serve in harm’s way.
Semper Fidelis,
Rick Shank
Commandant
Dept. of WV MCL
-------------------------------------------------------------------------------------------------------------------------------------

Chaplain’s Corner
HUMAN RACE
The alarm clock goes off. to early it seems But you have a long day ahead. You have work to do, appointments
to keep, people to care for, or all this .more. Well, your not alone. Each day, many of us rush from one matter to
another. As someone has wittily suggested, "That's why we are called the human race".
When the Apostles returned from their first mission trip, they had a lot to report. But Mark did not record Jesus'
evaluation of the disciples work; rather, He focused on His concern that they rest awhile. Come with me by
yourselves to a quite place and get some rest-Mark 6-31
Ultimately, we find true rest through the presences of God and trusting Him. While we take our responsibilities
seriously, we also recognize that we can relax our grip on our work and careers, our families and ministry, and
give them over to God in faith. We can take time each day to tune out distractions, put away the tense
restlessness, and reflect in gratitude on the wonder of God's love and faithfulness.
So feel free to take a breath. Get some rest!
Lord I thank You today for all You have given me to do. Help me to truly rest in You-physically, emotionally,
and spiritually.
-------------------------------------------------------------------------------------------------------------------------------------

Dues notification - National Executive Director Tom Hazlett
Renewal Dates for Current Members
Please note, 31 August is not recognized by the Database, it defaults to 1 September as the renewal date. All memberships
will thus expire as of Midnight 31 August of the year
For those members whose dues are due between July of 2016 through December of 2016, they will pay National Dues of
$20.00 and dues will be due on 31 August 2017 (Cards will be dated 1 September). Members with expiration dates
between Jan through June will pay National Dues of $10 and their Dues will be due on 31 August 2017. Once a member
is paid up through 31 August 2017, you can submit their annual dues any time prior to 31 August 2018. The same will
then be applicable for all years; you can have the member pay anytime you wish and the dues are extended one additional
year to the 31 August. Only the current fiscal year will be affected by the $20 or $10 National Dues depending on the date
of their renewal; all other years will be the amount of the annual dues and they are due on the 31 August. Remember, all
cards will show 1 September as the date (the database cannot recognize 31 August as the renewal date, it defaults to 1
September).
My suggestion; going forward is to break your membership down to certain months and submit transmittals monthly;
once the members’ transmittal is received, they will be assigned the new expiration date of August 31 st of 2018 (again card
will be dated 1 September).
For New Joins, the dates are as follows:
1 Sept – End of February: Cost will be the full annual National Dues plus the National new join fee. (Current cost is
$20.00 + $5.00 = $25.00) (The renewal dues will be due by 31 August and the card dated 1 September).
1 March – End of July: Cost is half of the annual National Dues plus the National new join fee. (Current cost is $10.00 +
$5.00 = $15.00)
The renewal dues will be due by 31 August and the card dated 1 September. New Joins during the month of August will
pay the full annual National Dues plus the National new join fee (Current cost $20.00 + $5.00 = $25.00) and the card
expiration will be 31 August of the following year with a date of 1 September on the card – they will get 13 months of
membership for the cost of 12 months.

Semper Fi
Tom
National Executive Director

If you have any questions, contact your Detachment Paymaster. Detachment Paymaster should contact
the Department Paymaster.
-------------------------------------------------------------------------------------------------------------------------------------

Department Quarterly Meeting - January 14, 2017 in Parkersburg
2017 Department of WV Quarterly Meeting will be January 14, 2017 hosted by Wood County Detachment 1087
in Parkersburg WV at the American Legion Post 15, 2505 Ohio Ave. Staff Officers Meeting is 9:30 AM with
general business meeting at 10 AM. WV Pack Growl will immediately follow Dept Meeting.
The uniform code has been modified for the Department Quarterly Meetings as members can wear polo shirts
and pants, with fore and aft cover. The uniform code must be followed for the Department Convention.
Here are driving directions:
From Charleston: Turn left and then immediately get into the right hand lane. After passing through the
underpass merge into the far right lane WV 618/7th Street exit. Stay in the right lane and turn right at the stop
sign onto 7th Street. Go approximately 2.5 miles and stay to the right. At Camden-Clark Hospital the road will
make a 90* right turn and become Murdock Ave. Go approximately 1.5 miles and get in the left lane. Turn left
onto Emerson Ave....the sign will say to OH 7, Belpre Ohio. Get in the far right lane, go straight through the
intersection like you are going to cross the Memorial Bridge into Ohio. You will see the American Legion on
your right and the VA Clinic on your left. Turn right onto Garfield Ave. just before you reach the Memorial
Bridge toll booth. Go approximately 50 yards and turn right onto 24th St. This will take you right into the
American Legion parking lot.
From Wheeling: Turn right at the foot of the exit and stay in the far right lane WV 618/7th Street exit. Stay in
the right lane and turn right at the stop sign onto 7th Street. Go approximately 2.5 miles and stay to the right. At
Camden-Clark Hospital the road will make a 90* right turn and become Murdock Ave. Go approximately 1.5
miles and get in the left lane. Turn left onto Emerson Ave....the sign will say to OH 7, Belpre Ohio. Get in the
far right lane, go straight through the intersection like you are going to cross the Memorial Bridge into Ohio.
You will see the American Legion on your right and the VA Clinic on your left. Turn right onto Garfield Ave.
just before you reach the Memorial Bridge toll booth. Go approximately 50 yards and turn right onto 24th St.
This will take you right into the American Legion parking lot.
From Clarksburg: Stay on Route 50 West until you reach I-77. After passing through the underpass merge into
the far right lane WV 618/7th Street exit. Stay in the right lane and turn right at the stop sign onto 7th Street. Go
approximately 2.5 miles and stay to the right. At Camden-Clark Hospital the road will make a 90* right turn and
become Murdock Ave. Go approximately 1.5 miles and get in the left lane. Turn left onto Emerson Ave....the
sign will say to OH 7, Belpre Ohio. Get in the far right lane, go straight through the intersection like you are
going to cross the Memorial Bridge into Ohio. You will see the American Legion on your right and the VA
Clinic on your left. Turn right onto Garfield Ave. just before you reach the Memorial Bridge toll booth. Go
approximately 50 yards and turn right onto 24th St. This will take you right into the American Legion parking
lot.
-------------------------------------------------------------------------------------------------------------------------------------

VA Benefits in Jail - $100M in Improper Payouts
Imprisoned veterans received more than $100 million in improper benefits payments in recent years because
Veterans Affairs officials were too focused on bringing down the first-time claims backlog, according to a new
report from the department’s inspector general. And that number could rise to more than $200 million in the
next four years if changes aren’t made in how VA monitors and handles the problem. Officials from the Veterans
Benefits Administration said the problem lies with incomplete information from the Bureau of Prisons. Beth
Murphy, director of VBA’s compensation service, said her department is working on fixes. “We do not get the
date of incarceration from (the Bureau of Prisons),” she told members of the House Veterans’ Affairs Committee
on Tuesday. “We have to follow up on this. There are manual processes and time lags in getting this
information.”
By law, veterans jailed for more than 60 days are eligible only for compensation benefits equal to a 10 percent

disability rating (for those already at 10 percent, it drops to 5 percent). Once veterans are released, they are
eligible for their full benefits again. But investigators estimate almost $60 million in overpayments to veterans
in federal prisons from fiscal 2008 to fiscal 2015, and another $44 million to veterans in state and local jails in
2013 and 2014. “We found that VBA did not process federal incarceration adjustments primarily because they
did not place priority on incarceration adjustments, as they do not consider these non-rating claims part of the
disability claims backlog,” said Mike Missal, the VA inspector general. Reducing that backlog has been a major
focus of the department in recent years, with the number of cases taking four months to process ballooning to
around 611,000 in 2013. Today, that number is around 75,000 cases.
Murphy said part of that effort has been automating more VA systems and outside data, and officials hope to use
those advances to correct the prison payouts problem moving forward. “The veterans who received these
overpayments have committed crimes, but the overpayments are not their fault,” said Rep. Ralph Abraham (RLA) ,chairman of the panel’s subcommittee on disability assistance. “Nothing excuses VA for failing to do its
job.” Veterans sent to prison are required by law to inform VA of their legal status, but both lawmakers and VA
officials acknowledged that is a less-than-reliable system.
VA Inspector General reports have estimated total improper payments for all veterans benefits programs totaled
more than $1.3 billion in fiscal 2015, with the prison issue a small segment of that. Murphy said incarcerated
veterans make up less than 1 percent of the overall population of individuals receiving VA benefits. Still, she
conceded that the mistakes amount to a significant amount of lost taxpayer funds, and promised her agency will
find solutions. Officials are working to recover some of those improper payments. “We are focused on this
now,” she said. “Going forward, I will be watching this.”
-------------------------------------------------------------------------------------------------------------------------------------

VA Guide & Service Dog Program - Parameters & Access
Are you aware that the Department of Veterans Affairs (VA) has a Guide and Service Dog program? What’s the
difference between the two? A guide dog is trained to lead the blind or vision impaired, while the service dog is
trained to do specific tasks for someone that can’t do them because of a disability. Guide dogs act as pilots for
their owners; blind veterans get assessed and trained for orientation and mobility. If a veteran prefers a guide
dog, the VA will provide information on contacting guide dog schools. A veteran’s partnership with the guide
dog is provided by non-VA affiliated guide dog schools.
The VA will provide veterinary care (including prescribed medications, office visits for medical procedures, and
dental procedures where the dog has been sedated, and follow up on vaccinations) and equipment (such as a
harness, backpack or both) through the VA Prosthetics and Sensory Aids Department. The VA will not pay for
boarding, grooming, food or other routine expenses of owning a dog. A service dog receives training to do
specific tasks the veteran cannot do as a result of a disability. Service dogs can pick things up, guide someone
with vision problems or help someone who falls or loses balance easily. Service dogs go through rigorous
training, learning to:
 Do things different from natural dog behavior
 Do things the owner cannot do because of a disability
 Work with the new owner in ways to help manage the owner’s disability
As a result of this relationship, service dogs are allowed to enter most public places the owner goes, even if it’s
somewhere dogs can’t usually go, like restaurants and airplanes. There are some exceptions, and service dogs
can be asked to leave if they misbehave. In order for a veteran to receive a service dog, they are evaluated; the
prescribing clinician must determine:
 Ability and means, including family or caregiver, to care for the dog currently and into the future
 Goals and tasks that the dog would help the veteran accomplish
 Goals and tasks that other assistive technology or therapy would help the veteran accomplish
The veteran will be notified of approval or disapproval. If approved, they will be referred to Assistance Dogs
International-accredited agencies. There is no charge for the dog or its associated training. Recently, the VA
announced a pilot program to implement veterinary health benefits for veterans’ mobility service dogs with
chronic impairments that substantially limits mobility associated with mental health disorders.
Service dogs are distinguished from pets and comfort animals because they have been specially trained to
perform tasks for a specific individual with a disability who cannot perform the task independently. If you

would like further information regarding this benefit, you need to start the process with your primary care
doctor to get the referral to the VAMC Fresno Rehabilitation and Prosthetic Services Department. If you need
assistance in enrolling into the VA Healthcare system, we can help you complete the enrollment form to take to
them.
-------------------------------------------------------------------------------------------------------------------------------------

VA Rural Access - Expanded Transportation Program
To access health care services, Veterans who reside in rural communities face several challenges such as lack of
providers, geographic barriers, longer travel distances, and lack of supplemental transportation. To help rural
Veterans access care, the U.S. Department of Veterans Affairs (VA) is expanding it Veterans Transportation
Services to more than 80 rural communities nationwide. The expanded transportation program features mobility
managers at VA medical centers who coordinate free transportation to and from VA-authorized medical care.
Rural Veteran Ralph Stetson stated, “From my home it’s 98 miles to the White River hospital. It wasn’t that
much of an issue until I was told I needed to stay in a wheel chair. But since I’ve been placed in a wheel chair
my life has been made a lot easier getting to the VA with the VA transportation service.” To learn more about the
program, watch the new rural Veteran transportation video athttps://youtu.be/TVDuH1i4XcU.
Veterans who need a ride should contact the Veterans Transportation Mobility Manager at their local VA
medical center. Veterans or caregivers are encouraged to go to the Veterans Transportation Service website at
http://www.va.gov/healthbenefits/vtp/map.asp and click on the appropriate state or scroll down the page for the
contact information at participating VA medical centers. “There are some Veterans who have friends or
neighbors or just somebody they know who can get them in here, but they’re few and far between. We have a
very old population in this part of the country and we have folks who live out in the middle of nowhere. We
provide transportation for those rural Vets and honestly, if we didn’t provide that these folks would not get
care,” explained White River Junction VA Medical Center Mobility Manager Carol Hitchcock.
The Office of Rural Health (ORH) partnership with VA’s Veterans Transportation Program is one of more than
40 ORH enterprise-wide initiatives. These initiatives help increase access to care for the 3 million Veterans
living in rural communities who rely on VA for health care. To learn more, visit their website
www.ruralhealth.va.gov or email rural.health.inquiry@va.gov. As VA’s lead advocate for rural Veterans, ORH
works to see that America’s Veterans thrive in rural communities.
-------------------------------------------------------------------------------------------------------------------------------------

Windows 10 - Problems!!!
The latest Microsoft operating system is drawing fire from computer users, who complain about technical
problems, including being relentlessly badgered to install updates. Windows 10 has caused users “nothing but
problems,” writes Andrew Laughlin, a senior researcher in the technology department of British-based
consumer group "WHICH?". Laughlin says the charity has received “well over” 1,000 complaints about
Windows 10, which was launched in July 2015. Users say they are endlessly harassed to update the software —
and that when they decline to do so, Windows 10 installs the updates without permission. Laughlin writes: Once
installed, it caused various problems, including printers, Wi-Fi cards and speakers no longer working with their
PC; or instances of lost files and email accounts no longer syncing.
Some users say the problems are so disruptive that they have had to pay someone to fix their computers.
'WHICH?' says it is “calling on Microsoft to do better.” It notes that Microsoft is offering free customer support
to people affected by Windows 10 problems, but says many computer users report difficulties reaching
Microsoft. Others who have experienced glitches thought the problem was with their computer — and not the
software — and mistakenly brought their computers to a repair shop. If you are having issues with Windows 10
Go to https://support.microsoft.com/en-us/contactus to contact Microsoft at its website. You can also find more
information on ways to get help via phone or at a Microsoft store at this site. An alternate source of help is to
visit Microsoft's "Answer Desk" which can be found at
https://www.microsoftstore.com/store/msusa/en_US/cat/Answer-Desk/categoryID.63433500?
tduid=(a8c58938ac815ab61638eade846ed20d)(256380)(2459594)(je6NUbpObpQC_.SlPIw8BuRfxx0Gcps8Q)() .
-------------------------------------------------------------------------------------------------------------------------------------

VA Suicide Prevention - 33% of Hotline Calls Diverted
More than one-third of calls to a suicide hotline for troubled veterans are not being answered by front-line

staffers because of poor work habits and other problems at the Department of Veterans Affairs, according to the
hotline's former director. Some hotline workers handle fewer than five calls per day and leave before their
shifts end, even as crisis calls have increased sharply in recent years, said Greg Hughes, the former director of
the VA's Veterans Crisis Line. Hughes said in an internal email that some crisis line staffers "spend very little
time on the phone or engaged in assigned productive activity." Coverage at the crisis line suffers "because we
have staff who routinely request to leave early," he said. An average of 35 to 40 percent of crisis calls received
in May rolled over to back-up centers where workers have less training to deal with veterans' problems, said
Hughes, who left his post in June, weeks after sending the emails.
The House 26 SEP unanimously approved a bill requiring the VA to ensure that all telephone calls, text
messages and other communications received by the crisis line are answered in a timely manner by an
appropriately qualified person. Rep. David Young (R-IA), the bill's sponsor, said a veteran in his district told
him he repeatedly received a busy signal when he called the crisis line this spring. The man later got help from a
friend, but "this hotline let him down," Young said. "A veteran in need cannot wait for help, and any incident
where a veteran has trouble with the Veterans Crisis Line is simply unacceptable." The VA said Monday it is
increasing staff at the New York-based hotline and opening a new hub in Atlanta. The agency also pledged to
continue efforts to improve training, as it responds to a report by an internal watchdog that said crisis calls are
routinely allowed to go into voicemail and callers do not always receive immediate assistance.
David Shulkin, the VA's undersecretary for health, called veterans' suicide a public health crisis and said
suicide prevention is a top priority at VA. An estimated 20 veterans commit suicide every day; the vast majority
were not connected to VA care in the last year of their lives, Shulkin said. The crisis line dispatched emergency
responders an average of 30 times a day last year and made 80,000 referrals to suicide prevention coordinators,
he said. "We are saving thousands of lives. But we will not rest as long as there are veterans who remain at
risk," Shulkin said in a statement.
Approval of the House bill follows a February report by the VA's office of inspector general indicating that
about 1 in 6 calls are redirected to backup centers when the crisis line is overloaded. Calls went to voicemail at
some backup centers, including at least one center where staffers apparently were unaware there was a
voicemail system, the report said. The bill now goes to the Senate. The crisis hotline received more than
500,000 calls last year, 50 times the number it received in 2007.
-------------------------------------------------------------------------------------------------------------------------------------

Walgreens Offer Free Flu Shots
The Veterans Health Administration (VHA) has teamed up with national retail pharmacy Walgreens to provide
free flu vaccinations for enrolled Veterans. All Veterans who are currently enrolled in VA care may walk into
any of the over 8,000 Walgreens nationally (and the Duane Reade pharmacies in the New York metropolitan
area) to receive a vaccination at no cost. After presenting a Veterans Identification Card and a photo ID, a
Walgreens pharmacist administers the vaccine and transmits that information securely to VA where it becomes
part of the patient's electronic medical record. To learn more about the partnership, call 1-877-771-8537 or visit
the VA website at www.ehealth.va.gov/Immunization.asp. To locate a Walgreens store near you, call 800WALGREENs (800-925-4733) or visit the Walgreens website at Walgreens.com/findastore. For more
information on flu and flu vaccine, visit the VA Influenza webpage at www.publichealth.va.gov/flu or the
Centers for Disease Control (CDC) website at www.cdc.gov/flu.
-------------------------------------------------------------------------------------------------------------------------------------

PTSD
What is post-traumatic stress disorder or PTSD?
PTSD is an anxiety disorder that some people get after seeing or living through a dangerous event.
When in danger, it’s natural to feel afraid. This feat triggers many split-second changes in the body to prepare to
defend against the danger or to avoid it. This “fight-or-flight” response is a healthy reaction meant to protect a
person from harm. But in PTSD, this reaction is changed or damaged. People who have PTSD may feel stressed
or frightened even when they’re no longer in danger.
Who gets PTSD?
Anyone can get PTSD at any age. This includes war veterans and survivors of physical and sexual assault,

abuse, accidents, disasters and many other serious events.
Not everyone with PTSD has been through a dangerous event. Some people get PTSD after a friend or family
member experiences danger or is harmed. The sudden, unexpected death of a friend or loved one can also cause
PTSD.
What are the symptoms of PTSD?
PTSD can cause many symptoms. These symptoms can be grouped into three categories
1. Re-experiencing symptoms:
Flashbacks -- reliving the trauma over and over, including physical symptoms like a racing heart or
sweating.
Bad dreams.
Frightening thoughts.
Re-experiencing symptoms may cause problems in a person’s everyday routine. They can start from the
person’s own thoughts and feelings. Words, objects or situations that are reminders of the event can also trigger
re-experiencing.
2. Avoidance symptoms:
Staying away from places, events or objects that re reminders of the experience.
Feeling emotionally numb.
Feeling strong guilt, depression or worry.
Losing interest in activities that were enjoyable in the past.
Having trouble remembering the dangerous event.
Things that remind a person of the traumatic event can trigger avoidance symptoms. These symptoms may
cause a person to change his or her personal routine. For example, after a bad car accident, a person who usually
drives may avoid driving or riding in a car.
3. Hyper arousal symptoms
Being easily startled.
Feeling tense or “on edge.”
Having difficulty sleeping and/or having angry outbursts.
Hyper arousal symptoms are usually constant, instead of being triggered by things that remind one of the
traumatic events. They can make the person feel stressed and angry. These symptoms may make it hard to do
daily tasks, such as sleeping, eating or concentrating.
It’s natural to have some of these symptoms after a dangerous event. Sometimes people have very serious
symptoms that go away after a few weeks. This is called acute stress disorder or ASD. When the symptoms last
more than a few weeks and become an ongoing problem, they might be PTSD. Some people with PTSD don’t
show any symptoms for weeks or months.
How is PTSD detected?
A doctor who has experience helping people with mental illnesses, such as a psychiatrist or psychologist, can
diagnose PTSD. The diagnosis is made after the doctor talks with the person who has symptoms of PTSD.
To be diagnosed with PTSD, a person must have all of the following for at least one month:
At least one re-experiencing symptom.
At least three avoidance symptoms.
At least two hyper arousal symptoms.
Symptoms that make it hard to go about daily life, go to school or work, be with friends and take care of
important tasks.
Why do some people get PTSD and other people do not?
It is important to remember that not everyone who lives through a dangerous event gets PTSD. Most will not
get the disorder.

Many factors play a part in whether a person will get PTSD. Some of these are risk factors that make a person
more likely to get PTSD. Other factors, called resilience factors, can help reduce the risk of the disorder. Some
of these risk and resilience factors are present before the trauma and others become important during and after a
traumatic event.
Risk factors for PTSD include:
Living through dangerous events and traumas.
Having a history of mental illness.
Getting hurt.
Seeing people hurt or killed.
Feeling horror, helplessness or extreme fear.
Having little or no social support after the event.
Dealing with extra stress after the event, such as the loss of a loved one, pain and injury, or loss of a job
or home.
Resilience factors that may reduce the risk of PTSD include:
Seeking out support from other people, such a family or friends.
Finding a support group after a traumatic event.
Feeling good about one’s own actions in the face of danger.
Having a coping strategy, or a way of getting through the bad event and learning from it.
Being able to act and respond differently despite feeling fear.
Researchers are studying the importance of various risk and resilience factors. With more study, it may be
possible someday to predict who is likely to get PTSD and prevent it.
How is PTSD treated?
The main treatments for people with PTSD are psychotherapy (“talk” therapy), medications, or both. Everyone
is different, so a treatment that works for one person may not work for another. It is important for anyone with
PTSD to be treated by a mental health care provider who is experienced with PTSD. Some people with PTSD
need to try different treatments to find what works for their symptoms.
If someone with PTSD is going through an ongoing trauma, such as being in an abusive relationship, both of the
problems need to be treated. Other ongoing problems can include panic disorder, depression, substance abuse
and feeling suicidal.
Psychotherapy
Psychotherapy is “talk” therapy. It involves talking with a mental health professional to treat a mental illness.
Psychotherapy can occur one-on-one or in a group. Talk therapy treatment for PTSD usually lasts 6 to 12
weeks, but can take more time. Research shows that support from family and friends can be an important part of
therapy.
Many types of psychotherapy can help people with PTSD. Some types target the symptoms of PTSD directly.
Other therapies focus on social, family or job-related problems. The doctor or therapist may combine different
therapies depending on each person’s needs.
One helpful therapy is called cognitive behavioral therapy or CBT. There are several parts to CBT, including:
Exposure therapy. This therapy helps people face and control their fear. It exposes them to the trauma
they experienced in a safe way. It uses mental imagery, writing or visits to the place where the
event happened. The therapist uses these tools to help people with PTSD cope with their feelings.
Cognitive restructuring. This therapy helps people make sense of the bad memories. Sometimes people
remember the event differently than how it happened. They may feel guilt of shame about what
is not their fault. The therapist helps people with PTSD look at what happened in a realistic way.
Stress inoculation training. This therapy tries to reduce PTSD symptoms by teaching a person how to
reduce anxiety. Like cognitive restructuring, this treatment helps people look at their memories
in a healthy way.

Treatment after mass trauma
Sometimes large numbers of people are affected by the same event. For example, a lot of people needed help
after Hurricane Katrina in 2005 and the terrorist attacks of Sept. 11, 2001. Most people will have some PTSD
symptoms in the first few weeks after events like these. This is a normal and expected response to serious
trauma, and for most people, symptoms generally lessen with time. Most people can be helped with basic
support, such as:
Getting to a safe place.
Seeing a doctor if injured.
Getting food and water.
Contacting loved ones or friends.
Learning what is being done to help.
But some people do not get better on their own. A study of Hurricane Katrina survivors found that, over time,
more people were having problems with PTSD, depression and related mental disorders. This pattern is unlike
the recovery from other natural disasters, where the number of people who have mental health problems
gradually lessens. As communities try to rebuild after a mass trauma, people may experience ongoing stress
from loss of jobs and schools, and trouble paying bills, finding housing, and getting health care. This delay in
community recovery may in turn delay recovery from PTSD.
In the first couple of weeks after a mass trauma, brief versions of CBT may be helpful to some people who are
having severe distress. Sometimes other treatments are used, but their effectiveness is not known. For example,
there is a growing interest in an approach call psychological first aid. The goal of this approach is to make
people feel safe and secure, connect people to health care and other resources, and reduce stress reactions. There
are guides for carrying out treatment, but experts do not know yet if it helps prevent or treat PTSD.
In single-session psychological debriefing, another type of mass trauma treatment, survivors talk about the
event and express their feelings one-on-one or in a group. Studies show that it is not likely to reduce distress or
the risk for PTSD, and may actually increase distress and risk.
How can I help a friend or relative who has PTSD?
If you know someone who has PTSD, it affects you, too. The first and most important thing you can do to help a
friend or relative is to help him or her get the right diagnosis and treatment. You may need to make an
appointment for your friend or relative and go with him or her to see the doctor. Encourage him or her to stay in
treatment, or to seek different treatment if his or her symptoms don’t get better after 6 to 8 weeks.
To help a friend or relative, you can:
Offer emotional support, understanding, patience and encouragement.
Learn about PTSD so you can understand what your friend or relative is experiencing.
Talk to your friend or relative and listen carefully.
Listen to feelings your friend or relative expresses and be understanding of situations that may trigger
PTSD symptoms.
Invite your friend or relative our for positive distractions such as walks, outings and other activities.
Remind your friend or relative that with time and treatment, he or she can get better.
Never ignore comments about your friend or relative harming him or herself, and report such comments to your
friend’s or relative’s therapist or doctor.
How can I help myself?
It may be very hard to take that first step to help yourself. It is important to realize that although it may take
some time, with treatment you can get better.
To help yourself:
Talk to your doctor about treatment options.
Engage in mild activity or exercise to help reduce stress.
Set realistic goals for yourself.

Break up large tasks into small ones, set some priorities, and do what you can as you can.
Try to spend time with other people and confide in a trusted friend or relative. Tell others about things
that may trigger symptoms.
Expect your symptoms to improve gradually, not immediately.
Identify and seek out comforting situations, places and people.
Where can I go for help?
If you are unsure where to go for help, ask your family doctor. Others who can help are listed below:
Mental health specialists, such as psychiatrists, psychologists, social workers or mental health
counselors.
Health maintenance organizations.
Community mental health centers.
Hospital psychiatry departments and outpatient clinics.
Mental health programs at universities or medical schools.
State hospital outpatient clinics
Family services, social service agencies or clergy.
Peer support groups
Private clinics and facilities.
Employee assistance programs.
Local medical and/or psychiatric societies.
You can also check the phone book under “mental health,” “health,” “social services,” “hotlines” or
“physicians” for phone numbers and addresses. An emergency room doctor can also provide temporary help and
can tell you where and how to get further help.
What if I or someone I know is in crisis?
If you are thinking about harming yourself, or know someone who is, tell someone who can help immediately:
Call your doctor.
Call 911 or go to a hospital emergency room to get immediate help or ask a friend or family member to
help you do these things.
Call the toll-free, 24-hour hotline of the National Suicide Prevention Lifeline at 1-800-273TALK (1-800-273-8255); TTY 1-800-799-4TTY (4889) to talk to a trained counselor.
Make sure you or the suicidal person is not left alone.
(Taken from “Post-Traumatic Stress Disorder (PTSD”) published by the National Institute of Mental Health)
-------------------------------------------------------------------------------------------------------------------------------------

Professional Development Training
Board of Trustees
All Officers serving in elective offices must be Regular Members in good standing and have attended 60% of
regular or special meetings of the Detachment in which they are elected to serve. Each officer is to take
possession of those materials previously in the possession of the officer they replaced and they will turn over all
materials in their possession to their successor.
Every Detachment should have an ongoing officer training program within their own detachment. Every current
or prospective officer should have a working knowledge of the National and Department Bylaws and
Administrative Procedures and of their own Detachment Bylaws and Robert’s Rules of Order. The Detachment
Commandant and Detachment Adjutant/Paymaster or Paymaster will be bonded by a commercial crime policy
paid for and administered by National. The bond limit will be in the amount of $10,000 with deductible of
$1,000.
Each detachment is governed by its elected officers (Board of Trustees) and upon incorporation the Board
members are the controlling body of the detachment. Each member of the Board of Trustees has the special
duty to act in good faith with reasonable judgment for the interest of all it’s members and to examine all aspects
of the detachment business including adherence to procedures, financial reports, submission of reports and

substantiated expense accounts. To do otherwise is break faith with the membership at large and risk personal
liability. Full transparency of financial records is imperative for the benefit of the membership.
The Board members must ensure that proper administrative. clerical and financial functions are being
performed as necessary by all elected and appointed officers. This includes knowing their detachment EIN
number, Charter date and Incorporation date, It also includes: holding staff and monthly meetings and keeping
minutes, electing officers annually between October and May and ensuring the Report of Officer Installation
(ROI) is submitted, filing of the IRS 990N as soon as possible after June 30 yearly, the audit and completion
using the National June 30 detachment membership roster of all Paid Life Members (PLM), Detachment has a
Web Sgt and functioning web page, recruitment and retention of members and the filing of Annual Corporate
Report prior to July 1 annually. The submission of all membership dues transmittal and completion of the
Paymaster Report each month. The responsibilities of the Board of Trustees are not only limited to these duties
but all other that arise. They must be proactive to ensure their detachment officers complete all administrative
and financial duties as required. If the board members include the following in their Detachment Monthly
Membership Meeting and detachment web site Locator Page, it creates continuity and serves as a reference for
some of the recurring administrative duties. Changes can be made as duties are completed and these should be
included in every detachment meeting minutes.
Officer Installation date:
EIN:
Detachment Charter date:
Incorporation date:
Locator page last update:
PLM Audit:
990-N-efile date:
Annual Corporate Report filed:
Financial Audit date:
Membership totals: PLM:
Total Paid:
Total Unpaid:
It is the duty of the Detachment Board of Trustees to manage the detachment administrative, clerical and
financial procedures. It is necessary to ensure that all requirements are completed to maintain your detachment
charter and to protect your detachment membership.
The Guidebook for Detachment Officers and the MCL Ritual are excellent references to help gain more
knowledge of the procedures necessary to function within your detachment. They can be purchased from the
National Semper Fi store or copied from the National website. Every officer should know what the duties are
for all other positions in the detachment.
Each officer should maintain a copy of the Detachment Board and meeting minutes for reference while they
serve his/her tour. A good way to see what your Detachment has been doing over the past couple years is to read
over these minutes. Read all you can about what your Detachment has been doing over the past few years. Talk
with members and see where the Detachment is going or what ideas can you throw into the mix to help grow
the Detachment. Every officer must be well versed in the duties of all other officers within the detachment.
Every member of the Board should be held accountable to their ethical and fiduciary responsibilities because
they serve as a corporate officer too. No individual member of a Department shall serve in more than one
position on the Board of Trustees
Commandant
It shall be the duty of the Commandant to set the example for other officers and members and preside at all
meetings of the Detachment Board of Trustees. The Detachment Commandant together with the Board of
Trustees shall have direction and control of the executive and administrative functions of the Detachment. The
Commandant will ensure that the administrative chain of command is followed in the Detachment thus
forwarding all correspondence through the Department. In addition, the Detachment Commandant shall:

(1) With the Detachment Paymaster or Adjutant/Paymaster or written appointed custodians, have custody of all
funds and property of the Detachment subject to the supervision of the Board of Trustees. The Detachment
Commandant may assign the care, custody of the Detachment funds to deposit and/or withdraw funds for the
good of the Detachment. The letter of authorization shall be maintained with the Detachment Financial records
for audit purposes. Jointly sign all Detachment checks with the Detachment Paymaster or Adjutant/Paymaster.
(2) Be responsible to ensure the Annual Report of Officer Installation is completed by the Installing Officer and
properly submitted. Will also be directly responsible to ensure all reports are filed as necessary by respective
Detachment Officers.
(3) Will be ultimately responsible for the fiduciary nature of all Detachment funds and will ensure that an
annual audit of detachment property and financial records is conducted prior to the annual installation of
Officers. Will understand sources of revenue, expense control, cash flow and profit and loss information for
financial stability of the Detachment. Will solicit funds thorough donations or fund raising events as necessary.
(4) Ensure that all Officers read and have a working knowledge of the National Bylaws and Administrative
Procedures, Department Bylaws and Administrative Procedures and Detachment Bylaws and that the
Detachment and its members adhere to these Bylaws. Officers should have Bylaws training classes and
prospective officers should attend a Bylaws Training Class conducted by the Department.
(5) That members of the Marine Corps League represent the detachment and maintain MC/MCL
professionalism during Detachment activities and civic events.
(6) Upon approval of the membership, submit a formal bid to the Department Time and Place Committee to
host a Department Convention or Department Quarterly meeting.
(7) Ensure a copy of the Detachment Articles of Incorporation and Detachment Bylaws are on file with the
county clerk.
(8) Assign a member as the Detachment Web Sergeant for the Department web site listed under National
Headquarters.
(9) Conduct all meetings according to the Ritual of the Marine Corps League and be well versed in Robert’s
Rules of Order. Ensure that his detachment is represented and has a prepared summary of detachment activities
to report during Department Quarterly meetings and Department Convention.
(10) Have Bylaws and Officer Training on a regular basis either during detachment meetings or set up training
schedules.
(11) Establish a Membership Retention Team (MRT) with the Jr Vice Commandant as Chairman, and include
Paymaster and one additional member well versed in MCL policies and procedures and ensure they give a
report on membership and retention at each detachment meeting.
(12) Has the authority and opportunity to recognize members, non-member citizens of the community and
companies for service and achievements in support of Detachment/League objectives.
(13) Will assign a Marine for Life representative and a unit Service Officer to advise members of veteran
issues.
Senior Vice Commandant The Senior Vice Commandant’s position is important to assist and support the Commandant; to prepare for
succession to the Commandant’s office and to back up the Commandant when absent to perform the duties of
that office. It shall be the duty of the Senior Vice Commandant to acquire a working knowledge of the National
Bylaws and Administrative Procedures of the Marine Corps League, the Department of West Virginia and the
Detachment and be well versed with Robert’s Rules of Order. Should be administratively involved with all
detachment activities and be able to prepare an agenda and be administratively informed of all the Detachment
activities and events.

Junior Vice Commandant It shall be the duty of the Junior Vice Commandant to create and promulgate such membership incentives and
programs that will produce enthusiastic response resulting in continuous membership growth and retention of
department members. The JVC should be familiar with the operations and projects of the Detachment, influence
programs and act as a spokesman to the Board of Trustees on what members and prospective members are
looking for from the organization. The JVC and the Adjutant should assure that there is a current membership
list with phone numbers and addresses available periodically (at least quarterly). The JVC should also maintain
a list of potential members, Marine units and other contacts to make sure that they are welcome at meetings,
events and activities of the Detachment In the absence and/or illness of the Commandant and the Senior Vice
Commandant to perform the duties of that office. It shall be the duty of the JVC to acquire a working
knowledge of the National Bylaws and Administrative Procedures of the Marine Corps League, the Department
of West Virginia and the Detachment and Robert’s Rules of Order. He shall serve as Chairman of the
Detachment Membership Retention Team (MRT) and report status of membership recruiting and retention at
each meeting. He shall also serve as the Marine for Life representative.
Judge Advocate Shall act as legal advisor to the Detachment, interpreting the National Bylaws and Administrative Procedures,
the Department Bylaws and Administrative Procedures and the Detachment Bylaws. The most common issues
to be brought before the Judge Advocate (JA) will be Detachment questions, which should have their findings in
the Detachment by-laws and policies. In the absence of specific Detachment references, Department and
National bylaws and policies apply. In addition, if there are precedents for specific issues not covered in the
Detachment by-laws and policies and if these precedents are within the framework and spirit of the National
and Department by-laws, such precedents can apply in rendering an opinion. The JA shall advise, construe,
counsel and render opinion on law and procedure to the Detachment Commandant, Detachment Board of
Trustees, and Detachments members when so required in the manner outlined hereafter:
(1) Questions of law and procedure pertaining to the Detachment, the JA shall rule in writing, mailing copies of
the ruling to the parties and to the Detachment Commandant, and such ruling shall be binding unless and until
reversed by the Detachment Board of Trustees. A ruling can be obtained from the Department Judge Advocate if
submitted in writing.
(2) The JA will be thoroughly familiar with and have a working knowledge of the National and Department
Bylaws and Administrative Procedures as well as their Detachment Bylaws and be able to advise the
detachment on any questionable issues and or problems. In addition, should be able to answer questions
regarding attendance at the Department and National meetings and processes for submitting changes to the
Bylaws and policies, awards, and discussion topics for agenda items.
(3) The JA is to assure that strict adherence to all three levels of the Bylaws and policies are followed. Must
also assure conformity to the letter and the spirit of accepted laws and policies of the League in general and to
ensure that conditions of Charter and incorporation are maintained.
(4) The JA should review motions and votes, eligibility of voters, and activities on a regular basis to assure
compliance. The JA should have documentation of issues and instances for the record for review in the future in
any similar instances.
(5) The JA will be well versed in issues of parliamentary procedures, ritual, and business order during
meetings.
(6) The JA is the keeper, protector and counselor of the laws, policies and procedures within the detachment.
Must be diligent in assuring conformance to these credentials that allow the League and the Detachment to exist
in an orderly manner. Also has the right and obligation to suggest meaningful change of the statutes from
higher levels and a procedure for being heard.
(7) Will enforce through the Board of Trustees and advise members and Officers of the Detachment with the
objective of maintaining order within the League organization.

(8) The JA should check bank accounts and checks to assure that dual signatures and procedures for
expenditure of funds are being followed according to Detachment procedures.
(9) He will ensure that the detachment maintains all changes to the National BL and AP for continuity and
accuracy.
Junior Past Commandant Shall be a full voting member of the Detachment Board of Trustees and assist the Detachment Commandant as
may be requested in the best interest of the Detachment. He shall also serve as the principle advisor to the Board
of Trustees due to the past corporate knowledge and historical events. He should assist in providing continuity
from one administration of officers to the next. His experience, background, and knowledge should be utilized
for purposes of educating and assisting officers. He can provide past decisions and directions, experiences
learned, and direction for incomplete objectives and or unfinished plans. He should be considered a resource to
be used by the Board of Trustees and Staff Officers in accomplishing their assignments.
Section Six - Appointed Officers
Paymaster or Adjutant/Paymaster (1) Serve as the detachment’s treasurer and in that capacity shall be directly responsible to the Detachment’s
Board of Trustees. Will be responsible for paying authorized bills and will assure the legitimacy of payment
requests and Board of Trustees approvals, prior to releasing funds. Will have a right to question expenditures if
necessary. Will ensure that new bank signature cards are completed on new Commandant and Paymaster after
Officer installation each year.
(2) Cause to be kept all proper and necessary books for the recording of all the financial business of the
Detachment, including a correct record of all membership accounts.
(3) Receive all monies, keeping a record of their sources and purposes and shall deposit said monies, in an
approved and federally insured account, including, but not limited to, a checking account. All monies deposited
shall be in the name of the Marine Corps League Detachment only.
(4) Provide such assistance to the Audit Committee to ensure the annual audit of the Detachment finances is
completed prior to the annual installation of officers. Monthly audits can be conducted and be combined to
satisfy the audit required. Otherwise, this report along with a copy of the monthly minutes of the meetings must
be forwarded to the Department Commandant no later than 10 days after the installation of officers.
(5) Will audit the Quarterly Member Listing of 30 June each year from National Headquarters and make
corrections, additions or other adjustments and certify it to be correct as annotated and ensure that the
Detachment Commandant and he sign it and forward through the Department to National Headquarters before
30 December annually.
(6) Complete and file the annual IRS Form 990-N after the fiscal year ending 30 June and ensure National
Headquarters and the Department Paymaster receives a true and complete copy of the IRS confirmation reply.
(7) Submit membership National per capita and Department per capita dues, application fees and life member
fees to the Department Paymaster ensuring that these arrive before the end of the month of the member’s
renewal date.
(8) Serve as a member of Detachment Membership Retention Team (MRT) and keep track of all paid and
unpaid members in the detachment on a monthly basis and report on membership status at each meeting. The
National Membership quarterly roster will be used to track all paid and unpaid members.
(9) Will submit a dues transmittal form monthly for those members paying their dues in that month. All dues
must be forwarded within 30 days of receipt and will not hold any transmittals until all boxes are filled out.
Adjutant
Shall be the recording secretary of the Detachment meetings and affairs. Support the detachment officers
through correspondence, documentation, written communication, media releases and other staff assistance as
may be directed by the Detachment Commandant. The Adjutant is also responsible for official notifications to

the members. When an application for new membership is received shall read and record the application at the
proper time, starting all pertinent data including name of sponsor, and clearly state that the required dues and fee
have been verified and are in the possession of the Detachment staff. Shall ensure that all applications are
submitted using a 2013 or later date form.
When submitting a member for the National Marine of the Year Award or the Department Marine of the Year
Award, a Letter of Nomination must be submitted by the Detachment.
The Letter of Nomination shall contain a statement of certification from the Detachment Commandant and
Detachment Adjutant stating the nominee was approved by the Detachment by a majority vote. Also insure that
the member meets all requirements as set forth in the National and/or Department By-Laws. In addition the
Detachment Adjutant shall:
(1) Keep and transcribe complete and accurate record of the business meetings at all board meetings,
detachment meetings for a permanent record for a period not to exceed three (3) years. If a separate Officers
meeting has been held and if decision have been made by the Officers, then the Adjutant will read a report of
that meeting at the general membership meeting.
(2) Assist the Detachment Commandant in preparing agendas for all business meetings and information for
detachment special projects.
(3) Prepare the Detachment Quarterly Report and Detachment Annual Report for presentation during any
scheduled Department Quarterly meetings or convention.
(4) Ensure the annual Report of Officer Installation is completed with renewal dues amount and is signed by the
Installing Officer and forwarded through the Department. He will also ensure a listing of the new officers are
given to the Detachment Web Sgt for the Locator page. A detachment must have 15 paid members before they
elect their officers and send in their ROI.
(5) After annual officer installations are completed, the Adjutant will complete and file the Corporation Annual
Report prior to July 1 for the Detachment each year and mail to the WV Secretary of State, Business and
Licensing Division and forward confirmation of Annual Corporate report to the Dept. Adjutant.
(6) If Officers are installed after 1 July the Adjutant will complete and file a Application to Appoint or change
Officers, and/or Office Addresses with the WV Secretary of State and mail a copy to the Department Adjutant
(7) The Adjutant will complete and file the WV State Tax department Business Registration Certificate for the
detachment. This Certificate is free for non-profit corporations, is permanent and will be indicated on the
Detachment certificate. Your detachment must have a physical address vice a PO Box to receive the certificate.
You can have it mailed to a PO Box. You must have this certificate at your location while conducting all
activities.
(8) The Adjutant will prepare new bank signature cards after annual installation of Officers that includes the
Detachment Commandant and Detachment Paymaster. A motion must be made during a membership meeting
and approved by vote to change bank signature cards and this must be recorded in the Detachment Minutes.
(9) The Adjutant will maintain desktop procedures and all Detachment turn-over files, copies of the National
and Department Bylaws and Administrative Procedures, Detachment Bylaws, Detachment minutes and
resolutions and Marine Corps League Guidebook for Detachment officers.
(10) The Adjutant in addition to preparing Detachment minutes, records and other communications is
responsible in the absence of a Historian for maintaining, organizing and filing correspondence and letters and
certifications of merit that will preserve a chronological documentary of detachment actions and events.
(11) Maintain and publish a Detachment Directory which shall contain:
(a) Listing of detachment officers and general membership
(b) Past Detachment Commandants
(c) Past Detachment Marine of the Year

Chaplain Shall perform such duties of a spiritual nature as are customarily performed by members of the clergy and
required by the National and Department Bylaws and Administrative Procedures of the Marine Corps League.
The activities of the Detachment Chaplain require duties specifically assigned to him or her in the Ritual and the
Commandant may assign such other functions within the category of that office as to him or her. He will
complete a Notice of Death and forward to the Department Chaplain upon notification of the death of a
Detachment member.
Sergeant-at-Arms Shall preserve order at all Detachment meetings, to keep an attendance roster of all meetings and to perform
such other functions within the category of that office as many be assigned by the Commandant. The Sergeantat-Arms is empowered to deputize such Deputy Sergeants-at-Arms as may be necessary for the proper
performance of his duties. In addition, the Detachment Sergeant-at-Arms shall:
(1) Take custody of all detachment property (Colors, Charter, Gavel, Bible, etc.) and shall ensure that such
properties are present and in their proper place at all meetings and as may be directed by the Detachment
Commandant.
(2) The Sgt at Arms will be well versed in his part of the Ritual and will ensure the Meeting Room and/or other
event room is properly set up and will ensure the place is cleaned afterwards. He shall have a working
knowledge of the National, Department and Detachment Bylaws and Administrative procedures
(3) The Sgt at Arms will be in charge of all military protocol activities and will take charge of all military
themed events and activities thus ensuring necessary personnel are in proper dress and knowledgeable of the
activity or event.
Chief of Staff Shall perform as a Staff Officer, coordinating staff functions and planning for the Detachment Commandant and
assuming other administrative tasks as assigned to him or her by the Commandant. Will have full knowledge of
all detachment activities and events and have working knowledge of National, Department and Detachment
bylaws and Administrative Procedures.
Historian Shall, under the direction of the Board of Trustees, assemble and maintain a record of the Detachment history
and achievements. To perform such other functions as may be assigned to him or her by the Board of Trustees.
Service/VAVS Officer
Each VA Hospital is authorized one VAVS Representative and three Deputy VAVS Representatives. All VAVS
and Deputy VAVS Representatives are appointed by the National VAVS Representative. Detachment
Commandants submit certification/recertification Request for MCL Members form to the National Marine
Corps League VAVS Representative requesting that a person be appointed to a vacancy or to replace a current
representative. The National MCL Representative makes the appointment and notifies the individual appointed
and the respective VA Hospital. The Service and VAVS officer will:
(1) Will be a volunteer to provide service performance and volunteer work to veterans and their dependents.
(2) The VAVS and Deputy VAVS Representatives will attend 4 meetings a year at their respective VA Hospitals
and keep their Detachment Commandants informed about VA Hospital activities and volunteer procedures.
(3) Shall report VA volunteer hours to the department VAVS Officer to be reported during Dept. Quarterly
meetings.
Public Relations Officer
Shall disseminate information of the Marine Corps League to all media and to perform such other functions
within the category of that office as may be assigned to him or her by the Commandant.

October 26, 2016 Veterans Expo was held at American Legion Post 16 Huntington, WV. The event was well
received by local veterans and the Huntington VAMC along with 30 vendors assisted Veterans with claims and
health, education and employment informative. The Dept. of WV MCL was on deck handing out Dept.
brochures and information on the League. Pictured from L to R Det. 340 member Keith Ferguson, Dept. Chief
of Staff Ben Fetty, Dept. VAVS/Service Officer Roger Estep and Dept. Commandant Rick Shank.
-------------------------------------------------------------------------------------------------------------------------------------

October 24, 2016 Huntington Detachment 340 business meeting – Chief of Mental Health services at the
Huntington VAMC Dr. Shane Arnett gave a presentation on Veteran suicide prevention and discussed what
services the VAMC provides to Veterans in distress. The presentation was well received and informative. It has
been reported that 22 to 20 veterans a day commit suicide. The Dept. of WV Marine 4 Life committee is
focusing on bringing awareness to this tragedy and working with the VAMC to provide training and information
to our members to find ways to prevent Veteran suicide, as one veteran is too many.

In late August, Mountaineer Marine Detachment Det. 957 was asked to oversee the planning and construction of
a Beirut Bombing memorial in Princeton for one of its fallen Marines, LCPL Tim Dunnigan. The Detachment
opened a “Go Fund Me” account to gain financial support from the Detachment and the community. The goal of
$9,000 was met on the same day as the dedication ceremony on Oct. 22. Several Beirut veterans and their
families were in attendance with guests coming from as far as Florida. Noting Beirut veterans “often feel left
out of the conversation,” a spokesman said it is the detachment’s hope that the memorial “will help those in our
region to heal and feel that they are accepted and their sacrifices are appreciated and respected.” Any additional
funds received will be rolled into this year’s Toys for Tots program, the spokesman said.

The Elkins Marine Corps League placed a wreath Oct. 23 at the Beirut Bombing Memorial on the Randolph
County Courthouse lawn in observance of the 33rd anniversary of the terrorist bombing of the U.S. Marine
Corps barracks in Beirut, Lebanon, which claimed the lives of 241 Americans, including U.S. Marine Corps
Lance Corporal David L. Cosner of Elkins. Elkins MCL Past Commandant Gregory Irwin, left, and Cosner's
daughter, Leanna Cosner, right, lay a wreath at the monument which bears the names of five West Virginians
who died in the Oct. 23, 1983, bombing including Cosner, Corporal Medot Camara of Hinton, Lance Corporal
Russell Cyzicle of Star City, Corporal Timothy Runnigan of Princeton and Hospital Corpsman 2nd Class Martin
Kees of Martinsburg. Killed in the bombing were 220 Marines, 17 Navy medical personnel and four Army
soldiers in the largest single-day loss of U.S. Marines since the battle of Iwo Jima in February 1945.

Pending Calendar
2017 Department Quarterly Meeting will be January 14, 2017 hosted by Wood County Detachment 1087 at
American Legion Post 15, 2505 Ohio Ave. in Parkersburg, WV. Staff Officers Meeting is 0930 AM with general
business meeting at 1000 AM. WV Pack Growl will immediately follow Dept. Meeting.
2017 MCL Midwinter Staff Conference will be March 1 - 5, 2017 at the Fredericksburg Hospitality House and
Conf Center, 2801 Plank Rd, Fredericksburg, VA 22401. group code: MCLMDWINTER17 Phone: (540) 7868321 Room rate includes up to 4 breakfast vouchers per occupancy. $89.00 per night + prevailing tax (currently
11.3%)
2017 Department of West Virginia Convention will be May 5-7, 2017 in Charleston, WV. at the Town Center
Marriott. Herbert J. Thomas Detachment 957 will be the host detachment. Further details are pending.
2017 Mideast Division Conference will be June 23-25, 2017 hosted by Department of North Carolina at the
Double Tree Hilton Hotel Raleigh-Durham Airport at Research Triangle Park, 4810 Page Creek Lane, Durham,
North Carolina, 27703. Tel +1-919-941-6000 after May 17, 2016. for reservations. Room rate: $99.00 plus
room tax. Free breakfast and parking
2017 MCL National Convention will be August 13 - 18, 2017 at the Sheraton Overland Park at the Convention
Center, 6100 College Boulevard, Overland Park, KS, 66211. Book By Phone: 1-866-837-4214 commencing
Monday, August 15, 2016 at 0801 CST. Room rate: $115.00 with 18% tax, free parking, free breakfast and
free wifi.

