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Department Financial Report Marine Corps League, Department of West Virginia Hershel “Woody” Williams
Scholarship Foundation: 20 July 2016 beginning balance: $8,239.21 Deposits: $500.00 Debits: $0.00 Interest:
$1.91. 17 August 2016 ending balance: $8,741.12.
Please send all scholarship donations to John Nanny, P.O. Box 2121, Wheeling, WV 26003-0234.
Marine Corps League, Department of West Virginia General Account: 20 July 2016 statement beginning
balance: $19,924.05. Deposits: $4845.00 Debits: $4777.11. 17 August 2016 statement ending balance:
$19,991.94.
-------------------------------------------------------------------------------------------------------------------------------------

COMMANDANT'S MESSAGE
Marines, FMF Corpsmen, FMF Chaplains, and Associate members:
Since the Dept. Convention in Wheeling, it has taken teamwork to accomplish what we
have done thus far in your Department. You were proudly represented at the Mid-East
Division Conference in Delaware and at the MCL National Convention in Oklahoma.
Your Dept. staff is keeping the membership informed and updated on current events and
any bylaw or administrative changes within the League. The Dept. staff has been
supportive and eager to assist any detachment that reaches out to them. Remember to
follow your chain of command if you happen to get in a jam and we will work it out
together.
Our detachments are networking with each other and supporting each other’s programs and events. The Straight
Scoop and the Dept. website mcleaguedeptofwv.org are two great tools for us to share information and help each
other with recruiting and supporting our fellow Marines and their families.
Send in articles from your detachment for the Dept. newsletter to share your successes or to ask for support from
each other for a program you’re currently working on.
Refer members and potential members to our Dept. website for contact information. All detachments are listed with
their Commandants contact info, meeting times and meeting locations. We have a section to help Marines form a
new detachment in WV. We have a section to point a Marine or veteran in distress in the right direction to seek
professional help to curve the epidemic of veteran suicide.
We are growing as a Department thanks to the trust and loyalty of our membership, and the leadership of our

department and detachment officers. Keep up the good work Dept. of WV and please keep our Marines, Corpsmen
and all of our Armed Forces in your thoughts and prayers as they serve in harm’s way.
Semper Fidelis,
Rick Shank
Commandant
Dept. of WV MCL
-------------------------------------------------------------------------------------------------------------------------------------

Department Adjutant/Paymaster George Gill Message on Annual Dues
Greetings Detachment Officers;
As everyone should know, a National Bylaws change was submitted to National Headquarters that would
change all members dues expiration dates to August 31. This Bylaws change was voted on at the National
Convention earlier this month. This change was approved with amendments.
I have attached a clarification letter from the National Marine Corps League Executive Director Hazlett on this
Bylaws change. Please finish reading this email and then read his letter.
Because of the way the National HQ's computer system currently works the due dates on the membership cards
will say 1 September instead of 31 August but the actual expiration date will be 31 August.
Renewals:
If your dues are due between now and the end of December 2016 then your dues will be your normal dues
amount ($20.00 for National + $5.00 for Dept of WV + your Detachments normal dues). Your new membership
card will say 1 September 2017 as the expiration date.
If your dues are due in January thru June of 2017 then your dues will be $10.00 for National plus $5.00 for Dept
of WV plus your normal Detachment dues. Basically this is the normal dues minus $10.00. Your new
membership card will then say 1 September 2017 as the expiration date.
Anyone whose membership expires after 1 July 2017 will pay the normal annual dues and get a renewal date of
1 September 2018.
Remember, if someone has not paid their dues for more than a year you should put them in with a code of "RI"
with the dues for that month.
After this is completed then everyone will have the same expiration date of 1 September. From this point on
everyone's new renewal date will always be 1 September of the next year.
Once members have renewed and gotten the expiration date of 1 September 2017, they can renewal at any time
and their next card will say 1 September of the next year. You do not have to wait until August to renew for the
next year but can send in the renewals at any time.
New Members:
For new members joining from now to the end of February 2017 the dues will be the normal dues.($25.00 for
National + $5.00 for Dept of WV + the Detachments normal dues). Their new membership card will say 1
September 2017.
For new members joining from 1 March 2017 and 31 July 2017, their dues will be the regular dues minus
$10.00 ($15.00 for National + $5.00 for Dept of WV + the Detachments normal dues). Their new membership
card will say 1 September 2017.
After the end of July 2017 the new membership dues will be the regular normal dues ($25.00 for National +
$5.00 for Dept of WV + the Detachments normal dues) and their membership card will say 1 September 2018.
After 31 August 2017, the join fee for the Marine Corps League will be the normal fee and will expire on the
next 31 August date.
If you have any questions please feel free to contact me.
Semper Fi

George O. Gill
Dept of WV MCL
Adjutant/Paymaster
304-377-1345
gogill@suddenlink.net
-------------------------------------------------------------------------------------------------------------------------------------

Department Quarterly Meeting - September 10, 2016 in Logan
2016 Department of WV Regular Meeting will be held on September 10, 2016 hosted by Danny M. Green
Detachment 577 in Logan, WV at the Vet Center 21 Veterans Ave, Henlawson, WV 25624.
Staff Officers Meeting is 0930 AM with general business meeting at 1000 AM. WV Pack Growl will
immediately follow Dept. Meeting.
Directions: Traveling from Charleston take 119 South to Logan. Turn right on Rt 10 in Logan and travel about 4
miles to stoplight in Mitchell Heights. Watch for Chief Logan State Park on the left and the Henlawson Fire
Station on the right. Follow Rt. 10 for a short distance beyond this point to an abandoned service station on the
right and watch for the Henlawson Bridge. It is difficult to spot until you are right upon it. Watch for a white
building that is marked Star Storage. This building is just beyond the bridge and is on the right of the highway.
Turn right onto the bridge. As soon as you cross the bridge turn right at the first intersection onto Veteran’s
Avenue. Go two blocks to the Veteran’s Center on the left. This center is a former one story, brick school. It is
marked as VVA and there are usually two small, white Veteran’s buses in front. There is ample parking beside
the building and in the back.
The uniform code has been modified for the department regular meetings as members can wear polo shirts and
pants, with fore and aft cover. The uniform code must be followed for the Department Convention.
-------------------------------------------------------------------------------------------------------------------------------------

Department Regular Meeting Reports May 7, 2016 to Sept. 10, 2016
Detachment Commandants… The Dept. of WV requests that each detachment Commandant or appointed
representative attend the department regular meeting to submit their detachment report.
In the event that attendance by your detachment is not possible, please contact the Department Commandant to
be excused and mail or email a copy of your report to the Dept. Adjutant/Paymaster George Gill at 705
McIntosh Ave. Ravenswood, WV 26164-1427 or gogill@suddenlink.net before the date of the regular meeting.
Bring 15 copies of your detachment report to set out on the reports table for other detachment Commandants
and Officers to view. Ensure the Dept. Adjutant/Paymaster, Sr. Vice Commandant, Jr. vice Commandant, Judge
Advocate and Chaplain get a copy of your report.
Professional Development training classes will be conducted during this meeting. Classes will be conducting
detachment meetings and recording minutes of the meeting, Det. BOT voting process and recording, filing IRS
990 for your detachment. Commandants are advised to bring their Adjutant/Paymaster or Adjutant and
Paymaster with them for the class.
Commandants modify your reports to include the following:
Membership and Retention Team:
The members of the detachment MRT consist of the detachment Jr. Vice Commandant, detachment Paymaster
and one appointed member. Include the following in the MRT report:
Has your detachment instituted a Membership Retention Team?
Is your detachments MRT reporting membership totals in your business meetings?
List number of paid life members: paid members: total paid: and total unpaid.
How many new members have joined your detachment since May 7, 2016 and has each new member been
assigned a mentor?

How does your MRT contact your unpaid and delinquent members?
What recruiting events has the detachment conducted since May 7, 2016?
Report of Officer Installation:
Detachments must file an ROI every year even if they keep their current slate of Officers.
All detachments have submitted their ROI’s for this year. Great job Marines!
Paid Life Member Audit:
Have you filed your annual PLM Audit using the National 6/30/16 roster with the Dept. Paymaster George Gill?
Include the date the PLM Audit was conducted on your report.
IRS 990-N
Have your completed your annual IRS 990-N and sent confirmation copy to the Dept. Paymaster George Gill?
Include your EIN # and 990 submission received date in your report or include the date when your 990-N
renewal is due for this year.
Annual Corporate Report with WV Sec of State
Have you completed your Annual Corporate Report with WV Sec of State?
All detachments have filed their ACR and have sent a confirmation copy to the Dept. Adjutant/Paymaster.
Great job Marines!
Detachment Bylaws:
Does your detachment have detachment bylaws? Does Dept. Judge Advocate Scott Kirby have them on file?
FYI: You may request assistance from the Dept. JA to assist you in obtaining your own Det. Bylaws.
Professional Development Training:
Is your detachment implementing Professional Development Training into your membership? Are you using the
Guidebook for Det. Officers, Dept. DVD training disc to assist in training? What PDT classes have been
conducted in your detachment meetings since May 7, 2016?
Chaplain’s Report:
List deceased members from May 7, 2016 to Sept. 10, 2016.
Have death notices for these members been filed by your detachment Chaplain and forwarded to the Dept.
Chaplain?
Detachment Commandants additional Comments:
In this section of your report the Detachment Commandant can make any comments, requests and or
suggestions to the Dept. of WV Staff.
Americanism and Civic Events:
Summarize your most important activities or significant events.
Thank you for preparing your reports, it is truly appreciated. The Department is here to support our
detachments, if you need us, just let us know. We are looking forward to seeing all of you in Logan!
Semper Fi,
Ben Fetty
Dept. of WV
Chief of Staff
740-894-6864
Benfetty@zoominternet.net
-------------------------------------------------------------------------------------------------------------------------------------

National Convention Summary
Approximately 900 members of the MCL, Ladies Auxiliary and MODD attended the 2016 National
Convention in Tulsa, Oklahoma These are the new National Officers: National Commandant: Richard Gore; Sr
Vice Commandant: Wendell Webb, Jr Vice Commandant: Dennis Tobin and Judge Advocate; Johnny Baker.

Mike McLain Department of WV was reinstalled as NVC, Mideast Division. Bruce Rakfeldt, Department of
NC was reinstalled as Assistant NVC for the Division. Roger Ware was retained as Division Adjutant. Mike
McLain was retained as MODD Kennel Deputy Police Dog and Roger Ware was retained as MODD Kennel
Veterinarian. Roy Wood was appointed as MODD Kennel Deputy Mad Dog. The Department was presented
with a 2016 National Convention Steamer for the Department colors.
MCL National HQ is moving to a location about one mile past the back gate of Quantico on Rt 1. This will be
addressed when the move occurs. A Bylaws change will now have all dues expire on August 31 so be sure to
read over that bylaws on the national web site.
The 2017 National Convention will be at Sheraton Overland Park in Kansas City, Kansas. August 13-18, 2017.
The National Marine of the Year was Roger Ware.
The Kennel Dog of the Year was PDD Evie Remines. The Kennel donated $29,000 to The Children's Hospital
at Saint Francis in Tulsa. Chief Devil Dog PDD C.O. Smith. was retained.
General Robert B. Neller, Commandant of the Marine Corps, was the keynote speaker. Sergeant Major of the
Marine Corps Ronald L. Green was also present.
-------------------------------------------------------------------------------------------------------------------------------------

2016 Proposed National Bylaws Summary
Bylaws
1. Establishes terms where National staff can serve longer except NC - 2 years, NVC 2 and elected for 1 term,
all others: SVC, JVC, JA and ANVC can be elected and then reelected without restriction. - Rejected
2. Divisions that host the Nat Convention would purchase $1500 in challenge coins for the MCL Foundation for
sole purpose of purchasing next set of coins. - Rejected
3. Would allow 1/3 of the Nat BOT to be a quorum for emergency or immediate meetings. - Approved
4. Such member shall not vote on any regular or associate membership applications; cannot participate in the
nomination process and/or elections of officers; or hold an elective office. Would allow Associate members
right to vote in internal affairs of detachment but not change what is current including BL and BL changes. Approved
5. Listing for implementation of Honorary Active Duty Member. Detachments may, issue free of charge
Honorary Membership. They do not count as delegates and can not hold an elected office. Would not be issued a
printed publication but will be eligible to obtain free copy of the official publication on line. - Referred back to
the Committee.
6. Would change to have all annual dues expire on Aug 31 and change membership fees for new members
joining between 1 Mar and Aug 30 to $10.00 plus $5.00 initiation fees. - Approved with amendment that NED
would send an email out that anyone who joined since June would not have to pay the renewal fee.
7. Upon death of life member, his detachment would continue to receive the PLM interest and not the
department. Would not receive if member resigns or expelled. - Rejected
8. Emergency Bylaw submitted pertaining to Article Six Section 645 - Life Member delete Subparagraph (c)
and replace with: An amount of four and one-half percent (4.5%) of the average Fiscal Year ending balance of
the Life Member Fund for the trailing three-year period ending June 30 shall be distributed. The change will
assist the National Controller in three ways by allowing
(1) More financial forecasts with a predictable and stable stream of income, allowing detachments, departments
an National HQ to reliably forecast their budgeted income from the PLM Fund
(2) To ensure the PLM Fund income stream is not affected by the removal of amounts in excess of the actual
income over the long term
(3) To ensure that the PLM Fund does not decline over the long term - Approved

Administrative Procedures
1 Change would lists in the Chapter the subsidiary organizations and their relationship to the MCL as they are a
separate entity with own Bylaws. - Approved
2. Would define what is criminal acts against the laws of the US and where these acts would be reported to the
civil authorities and the MCL could still press charges and possible file for recovery of funds via Rust Insurance
Company. - Rejected
1.
2.
3.
4.

Enclosure 3 changes - Uniform code
Allow FMF corpsmen to wear black caduceus on MCL cover - Rejected
That only MCL ribbons can be worn vice DOD or MCL on specific uniforms - Rejected
Authorizes American flag as lapel pin. - Approved with amendment for size of pin.
Authorizes medallion to be worn on all uniforms - Rejected

1.
2.
3.
4.

Enclosure 4
Authorizes Associate Member of the Year Medallion - Rejected
75th Anniversary Medal and Ribbon for Pennsylvania - Approved
Ceremonial Guard Ribbon authorized only after 13 Aug 2015 - Withdrawn by Maker
Ceremonial Guard Ribbon retroactive to 1 Jan 2010 - Approved
-------------------------------------------------------------------------------------------------------------------------------------

Dues notification - National Executive Director Tom Hazlett
Renewal Dates for Current Members
Please note, 31 August is not recognized by the Database, it defaults to 1 September as the renewal date. All memberships
will thus expire as of Midnight 31 August of the year
For those members whose dues are due between July of 2016 through December of 2016, they will pay National Dues of
$20.00 and dues will be due on 31 August 2017 (Cards will be dated 1 September). Members with expiration dates
between Jan through June will pay National Dues of $10 and their Dues will be due on 31 August 2017. Once a member
is paid up through 31 August 2017, you can submit their annual dues any time prior to 31 August 2018. The same will
then be applicable for all years; you can have the member pay anytime you wish and the dues are extended one additional
year to the 31 August. Only the current fiscal year will be affected by the $20 or $10 National Dues depending on the date
of their renewal; all other years will be the amount of the annual dues and they are due on the 31 August. Remember, all
cards will show 1 September as the date (the database cannot recognize 31 August as the renewal date, it defaults to 1
September).
My suggestion; going forward is to break your membership down to certain months and submit transmittals monthly;
once the members’ transmittal is received, they will be assigned the new expiration date of August 31 st of 2018 (again card
will be dated 1 September).
For New Joins, the dates are as follows:
1 Sept – End of February: Cost will be the full annual National Dues plus the National new join fee. (Current cost is
$20.00 + $5.00 = $25.00) (The renewal dues will be due by 31 August and the card dated 1 September).
1 March – End of July: Cost is half of the annual National Dues plus the National new join fee. (Current cost is $10.00 +
$5.00 = $15.00)
The renewal dues will be due by 31 August and the card dated 1 September. New Joins during the month of August will
pay the full annual National Dues plus the National new join fee (Current cost $20.00 + $5.00 = $25.00) and the card
expiration will be 31 August of the following year with a date of 1 September on the card – they will get 13 months of
membership for the cost of 12 months.
Semper Fi
Tom
National Executive Director
-------------------------------------------------------------------------------------------------------------------------------------

Modern Day Marine Expo, Sep 27-29, 2016, Marine Corps Base, Quantico, Virginia
MCL members are always needed to help staff the two MCL booths where welcome bags are distributed. MCL
National Sgt-at-Arms Neil Corley is the point of contact and he will be in one of the booths commencing
Monday Sep 26. The uniform for members working in the booths is polo shirt, MCL cover, black trousers and

black tennis shoes. It is highly recommended that anyone who wants to attend log onto the modern day marine
expo site and click on the Attendee Badge Registration and fill it out. Once you arrive at the Expo, go to
Registration and pick up your name tag. Here is the schedule for events.
ATTENDEE INFORMATION
Schedule-of-Events
Tuesday, September 27
8:00 AM – 3:30 PM
9:45 AM – 10:00 AM
10:00 AM – 3:30 PM
Wednesday, September 28
8:00 AM – 3:30 PM
9:00 AM – 10:00 AM
10:00 AM – 11:30 AM
10:00 AM – 3:30 PM
Thursday, September 29
8:00 AM – 3:00 PM
10:00 AM – 3:00 PM

Registration Open
Opening Ceremony
Exhibit Halls Open
Registration Open
Enlisted Awards Parade
Reception in Exhibit Halls
Exhibit Halls Open
Registration Open
Exhibit Halls Open (Family Day)

To Attend
Uniformed Marines do not need to register for a badge. Retailers, Retired Marine’s and Contracting Officials
may register at no charge. Manufacturers not exhibiting in Modern Day Marine must register and will be
charged a non-exhibiting manufacturer fee
-------------------------------------------------------------------------------------------------------------------------------------

VA Disability Claim Myths
Many veterans don’t want to file a VA disability claim when the leave the military. There are many
misconceptions about what it means to file for VA disability compensation, what happens when the VA reviews
your claim, and how it will affect veterans going forward. This article discusses some myths surrounding VA
benefits claims, and some of the reasons it’s a good idea to file a VA disability claim when you leave the
military.
Myth: I don’t have a disability.
This is probably the most common reason veterans don’t file a disability claim. It’s unfortunate that there is a
stigma around the term “disability.” A better way to look at a VA disability claim is to say, “I have a medical
condition that occurred during, or was caused by, my military service.” Likewise, you can think about
“disability compensation” as an insurance policy against those same medical conditions. An approved disability
claim will give you access to VA medical care and a monthly disability compensation payment (for ratings 10%
or higher). Filing a VA disability claim isn’t milking the system – it is a way to insure your future self from
potentially worse medical conditions, get the medical treatment you need, and receive monetary compensation
from lost earnings potential.
Myth: Having a VA disability rating will affect my future employment options.
Many jobs require members to be in top physical condition (police, firefighters, first responders, federal agents,
etc.). Some of these careers may even require the member to pass a physical fitness test or other medical
screening. In almost all of these cases, the underlying medical condition and your health and fitness will
determine your ability to qualify for the job. The fact you have a VA disability rating generally won’t impact
your ability to land the job. To counter this myth, a VA disability rating may actually give you additional
Veterans Preference Points for federal employment (some states may have a similar program for state job
applications).
Myth: I won’t be able to join the Guard or Reserves with a VA disability rating.
This may or may not be true. The truth is it is possible to join the Guard or Reserves if you have a VA disability
rating, provided you are otherwise healthy enough to serve. In many cases, it’s possible to transfer directly from

active duty to the Guard or Reserves without having to go through additional medical screening. If you have a
break in service, you may need to go through MEPS again, and possibly even request a medical waiver to join.
But just having a disability rating doesn’t always prevent you from serving again. Again, it’s the underlying
medical condition that will determine your ability to serve, whether there is a VA disability rating or not.
Myth: Getting VA Disability benefits will take them from someone who deserves them.
This is a noble line of thinking, but it’s not true. There is no quota or maximum number of veterans who can
receive VA disability benefits. The VA also places veterans into Priority Groups based on the severity of the
disability ratings, economic need, and other factors. The VA is there for all veterans, not just those who have the
“greatest” need. You owe it to yourself and your family to receive the care and benefits you have earned.
Myth: I’m already receiving military retirement pay. VA Disability compensation will only reduce my
retirement pay.
This is another statement that is based on a partial truth, then slightly twisted. Retirees with a VA disability
rating of 40% or lower will have their military retirement pay reduced by the amount of disability compensation
they receive from the VA. However, VA disability compensation is tax-free. So the net gain works in the
veteran’s favor. Retirees with a VA disability rating of 50% or higher are eligible to receive Concurrent
Retirement and Disability Payments (CRDP) http://themilitarywallet.com/concurrent-receipt-militaryretirement-pay. CRDP awards veterans their full military retirement pay along with their full disability
compensation payment. Military retirees with a disability rating may have their pay affected in other ways. The
following article will give you more information regarding how VA disability compensation affects military
retirement pay - http://themilitarywallet.com/va-disability-compensation-affects-military-retirement-pay.
Myth: VA Disability Compensation benefits aren’t worth that much.
I wouldn’t say that. A 10% disability rating brings in $133.17 per month in disability compensation (FY16
rates). That may not seem like a huge amount on the surface. But this is a monthly payment that is also indexed
to inflation, meaning it can increase over time. The higher your rating, the larger the monthly compensation
payment. Veterans with a disability rating of 30% or greater can add dependents to their disability claim. This
will increase the monthly payment for each qualified dependent. Finally, you may be able to file a new claim for
an increased rating if your condition worsens. See the VA Disability Compensation Rates Table for More
Information at http://themilitarywallet.com/va-disability-pay-rates-rise.
Myth: I’m not eligible for VA disability benefits.
There are several reasons why some veterans don’t believe they are eligible for disability benefits. Some
common misconceptions include their discharge rating (http://themilitarywallet.com/types-of-militarydischarges ), length of service, not having served during a period of war, not having been wounded in battle, or
other concerns. We can address each of these topics:
 Discharge Status: Veterans benefits are generally open to veterans with a discharge rating under other-thandishonorable conditions (in other words, everything except a dishonorable discharge). This means veterans may
still be eligible for disability benefits even if they have a Bad Conduct Discharge (BCD) or an Other Than
Honorable (OTH) discharge (learn more about discharge upgrades).
 Length of Service: Active duty veterans generally need to have active duty service beyond basic training to
be eligible for disability benefits, unless the illness or injury occurred during basic training. This generally
covers most veterans who served on active duty. Members of the Guard or Reserves who were only activated
for training purposes should contact the VA for a records review to determine eligibility.
 Period of Service: Veterans may be eligible for disability benefits regardless of the period in which they
served. Disability benefits are not limited to those who served in battle or during a time or war. (note: Some
other VA benefits programs, such as the Veterans Pension Benefit may require war time service
(http://themilitarywallet.com/understanding-veterans-pension-aid-attendance-benefit) . Disability benefits do
not.).
 I wasn’t wounded in battle: As noted above, no service during war is required to be eligible for disability
compensation benefits.

Myth: My illness / injury isn’t bad. There is no need to file a disability claim.
Everything is fine—until it isn’t. Injuries and illnesses can get worse as we age. This is likely to be the
healthiest period of your life. File a disability claim if you have an illness or injury that occurred while in the
military. Even if the condition is minor, establishing a service-connection is the first step in having your
disability claim approved. The sooner you make your claim, the easier it is to establish a connection to your
military service. Note about 0% disability ratings: it is possible to receive a 0% disability rating. This occurs
when the VA acknowledges there is an illness or injury connected to your military service. This is still
considered a valid disability rating and if the condition worsens, you can file a new claim requesting the rating
be increased.
Myth: It’s too late to file a disability claim—I left active duty years ago!
There is no timeline to file a disability claim for a service-connected disability. However, it’s generally much
easier to file a claim shortly after leaving the military. This is because you need to establish a connection to your
illness or injury and your military service. This is generally easier when done shortly after leaving the military.
However, some illnesses and injuries don’t occur until years after leaving military service. This is something
that has received national attention in recent years as many veterans from the Korean and Vietnam War eras
have been diagnosed with cancers and other medical conditions associated with
 Agent Orange exposure (http://www.benefits.va.gov/compensation/claims-postservice-agent_orange.asp) or
related chemicals.
 Exposure to contaminated water at Camp Lejeune (http://benefits.va.gov/compensation/claims-postserviceexposures-camp_lejeune_water.asp).
 Other exposure hazards such as mustard gas, asbestos, ionizing radiation, Project 112/SHAD (chemical tests
to defend against biological and chemical weapons threats), and Radiogenic Risk Activities. You can learn more
about these chemical exposures at http://benefits.va.gov/COMPENSATION/claims-postservice-exposuresindex.asp
In these cases, it can take years or even decades before symptoms occur. Remember, there is no time limit to file
a claim! Here is an article from a veteran who filed VA disability claims several years after separating from
active duty. "How NOT to do it: Applying for VA disability years after military separation. http://the-militaryguide.com/how-not-to-do-it-applying-for-va-disability-years-after-military-separation".
Myth: If I’m awarded a VA disability rating I will have to use the VA medical system for health care.
The VA doesn’t require veterans to enroll in the VA health care system if they are eligible for health care. You
also aren’t required to use the VA medical system if you do enroll. Many veterans choose to continue using their
current health care plan. But it’s nice to know the benefit if there for you if you ever need it.
Myth: The VA is so backed up, they will never process my claim anyway.
It’s true that VA disability claims can take a long time to be processed. But that doesn’t mean you shouldn’t
make a claim. Your claim will be processed more quickly if you double check your claim for completion and
accuracy before submitting it for review. It’s also a good idea to seek the assistance of a veterans benefits
counselor before filing your claim. Many organizations offer free benefits claims counseling and assistance.
(Refer to http://themilitarywallet.com/veterans-service-organizations-benefits-claims) . Take advantage of their
expertise before filing – it will save you a lot of time and stress!
Myth: I’m not eligible for VA Disability Compensation because I’m already receiving Social Security
Disability Insurance (SSDI) (or disability through another program).
You should verify this information before assuming you are ineligible to receive both forms of compensation.
For example, it is possible to receive both VA disability compensation and Social Security Disability Benefits.
(Refer to http://themilitarywallet.com/when-should-you-take-social-security-benefits). There is even a program
called Social Security Disability Benefits for Wounded Warriors. (Refer to http://themilitarywallet.com/socialsecurity-disability-benefits-for-wounded-warriors). There is no rule that states you cannot receive compensation
from both sources. In fact, having a 100% Permanent and Total VA rating can make you eligible for expedited
processing for your Social Security Disability claim.
Always Verify with the VA or a Veterans Benefits Counselor. VA disability claims can be very complicated. But

veterans have access to benefits counselors who will offer free claims assistance. Find a Veterans
-------------------------------------------------------------------------------------------------------------------------------------

PTSD Update Talking to your Doctor About PTSD
In your life, have you ever had any experience that was so frightening, horrible, or upsetting that, in the past
month, you:
 Have had nightmares about it or thought about it when you did not want to?
 Tried hard not to think about it or went out of your way to avoid situations that reminded you of it?
 Were constantly on guard, watchful, or easily startled?
 Felt numb or detached from others, activities, or your surroundings?
If you answered "yes" to any three items, you should think about seeing your primary care provider or a mental
health provider. Here's some information to help you prepare for your appointment, and what to expect.
 Bring a list of any symptoms you've been experiencing, and for how long.
 Make a list of questions to ask so you can make the most of your appointment. You might want to ask about
treatment recommendations, managing symptoms, or about other common problems.
 Sometimes it can be difficult to remember all the information provided to you, so you might want to consider
bringing a trusted family member or friend along.
 Don't hesitate to ask questions anytime you don't understand something.
It's important for you to see a provider who can help you with PTSD, as soon as you can. The good news is that
PTSD can be treated. The earlier you get treatment, the better the chance for a full recovery. Treatment may
include "talk" therapy, medication, or both. Evidence based talk therapy usually lasts 3-4 months. For some
people, it can take longer. Treatment is not the same for everyone. What works for you might not work for
someone else.
-------------------------------------------------------------------------------------------------------------------------------------

Vet Preference Update Points
Veterans Preference Points – How Your Military Service Can Help You Land a Government Job
Many military veterans qualify for Veterans Preference Points which are helpful when applying for a job with
the federal government. Civil service jobs are often very competitive, and Veterans Preference Points can give
you an advantage in the hiring process. While Veterans Preference Points alone won’t be enough to secure the
job—you still must qualify, apply, and interview for the position—they may be enough to get you an advantage
when the position is filled. Let’s take a look at Veterans Preference Points, what they are, how the process
works, and how they can help you get a civil service job.
Veterans Preference Points Overview
Here it is in the government’s words: “By law (Title 5 USC, Section 2108), veterans who are disabled or who
serve on active duty in the Armed Forces during certain specified time periods or in military campaigns are
entitled to preference over non-veterans both in Federal hiring practices and in retention during reductions in
force (RIF).
… Preference does not have as its goal the placement of a veteran in every vacant Federal job; this would be
incompatible with the merit principle of public employment. Nor does it apply to promotions or other in-service
actions. However, preference does provide a uniform method by which special consideration is given to
qualified veterans seeking Federal employment.” (http://webapps.dol.gov/elaws/vets/vetpref/vetspref.htm
Now let’s break it down: Veterans Preference Points exist to help veterans find work with the federal
government. But it’s not possible to place a veteran in every job for a variety of reasons. But it is possible to
apply a uniform standard to help give veterans an advantage in the hiring process. This is where the Veterans
Preference Points come in. Veterans who qualify for Veterans Preference Points based on their service will
receive either 5 or 10 points on their civil service examination or experience and education evaluation. These
points can place you higher on the list than other applicants. Many veterans who qualify for Veterans Preference
Points also have Protected Veterans Status (http://themilitarywallet.com/protected-veteran-status-employment) ,
which can be helpful in certain hiring situations.
Veterans Preference Points Eligibility Requirements
Here are the general requirements for Veterans Preference Points:
 You must have an Honorable or General Discharge

 Military Retirees in the ranks of Major, Lieutenant Commander, or higher, are ineligible unless they have a
service-connected disability.
 Guard or Reserve active duty service for training purposes does not qualify.
 Veterans should claim preference on their federal job application or resume. Veterans claiming a 10 point
preference should complete form SF-15, Application for 10-Point Veteran Preference
(http://www.military.com/benefits/records-and-forms/military-forms-and-veterans-forms.html).
Veterans who meet the above general requirements will be able to earn either 5 or 10 Preference points, based
on their service and other standards, listed below.
Types of Veterans Preference
Veterans Preference Points can be broken down into two classes: 5-Point Preference, and 10-Point Preference.
These points are added to the passing examination score or rating of the qualified veteran. What follows is an
excerpt of the ratings qualifications based on those listed on the Office of Personnel Management website.
5-Point Preference Qualifications – Eligible veterans include veterans who served:
 During a war; or
 During the period April 28, 1952 through July 1, 1955; or
 For more than 180 consecutive days, other than for training, any part of which occurred after January 31,
1955, and before October 15, 1976; or
 During the Gulf War from August 2, 1990, through January 2, 1992; or
 For more than 180 consecutive days, other than for training, any part of which occurred during the period
beginning September 11, 2001, and ending on the date prescribed by Presidential proclamation or by law as the
last day of Operation Iraqi Freedom; or
 In a campaign or expedition for which a campaign medal has been authorized. Any Armed Forces
Expeditionary medal or campaign badge, including El Salvador, Lebanon, Grenada, Panama, Southwest Asia,
Somalia, and Haiti, qualifies for preference.
A campaign medal holder or Gulf War veteran who originally enlisted after September 7, 1980, (or began active
duty on or after October 14, 1982, and has not previously completed 24 months of continuous active duty) must
have served continuously for 24 months or the full period called or ordered to active duty. The 24-month service
requirement does not apply to 10-point preference eligible’s separated for disability incurred or aggravated in
the line of duty, or to veterans separated for hardship or other reasons under 10 U.S.C. 1171 or 1173. The OPM
page lists an FAQ section for Gulf War vets.
10-Point Preference Qualifications – Eligible veterans include veterans who served:
 A veteran who served at any time and (1) has a present service-connected disability or (2) is receiving
compensation, disability retirement benefits, or pension from the military or the Department of Veterans Affairs;
or (3) a veteran who received a Purple Heart.
 An unmarried spouse of certain deceased veterans, a spouse of a veteran unable to work because of a serviceconnected disability, and
 A mother of a veteran who died in service or who is permanently and totally disabled.
A note about qualifications for mothers or unmarried spouses: These are an abbreviated version of the
requirements. See the OPM guide https://www.opm.gov/policy-data-oversight/veterans-employmentinitiative/vet-guide for more information.
How to Calculate your Veterans Preference Points: Use the Veterans’ Preference Advisor tool to determine
your eligibility and number of points at http://webapps.dol.gov/elaws/vets/vetpref/mservice.htm.
How Veterans Preference Points Work If you meet the criteria as described above, you will be eligible to
have either 5 or 10 points added to your passing examination score (score of 70 or higher), or have 5 or 10
points added to the numerical evaluation of your experience and education. These examination scores and
numerical evaluations are used to compare your application to other applications during the hiring process. The
highest possible score is 110 points: 100 on the exam or numerical evaluation of experience and education, plus
the 10 point Veterans Preference rating. During the application process, eligible applicants are listed on a roster
in the order of their ratings. For scientific and professional positions in grade General Schedule GS-9 or higher,
names of all qualified applicants are listed on competitor inventories in order of their ratings, augmented by

veteran preference, if any.
For all other positions, the names of 10-point preference eligible's who have a compensable, service-connected
disability of 10 percent or more are listed at the top of the register in the order of their ratings ahead of the
names of all other eligible's. The names of other 10-point preference eligible's, 5-point preference eligible's, and
other applicants are listed in order of their numerical ratings.
I’m a Qualified Veteran, Why Didn’t I get the Job?
Having Veterans Preference Points doesn’t guarantee you a job. But it does increase your scoring, and in some
cases, places your application higher on the list. But it’s important to understand that the government has
multiple ways to fill positions and there can be many reasons why one applicant is be hired over another
applicant. Veterans Preference Points also don’t give veterans a preference for internal agency actions such as
promotions, transfers, reassignments, or reinstatement. Your Veterans Preference Points may, however, help
your job status during a Reduction in Force (RIF). For more detailed information about your eligibility and
other benefits, visit the Veterans’ Preference Advisor tool http://webapps.dol.gov/elaws/vets/vetpref/choice.htm,
or contact the HR department at your local civil service office.
-------------------------------------------------------------------------------------------------------------------------------------

Ceremonial Rifle Program
The ceremonial rifle program is conducted by the US Army TACOM Life Cycle Management Command’s
Static Display and Ceremonial Rifle Team located in Warren, Michigan. The Secretary of the Army may
conditionally lend or donate not more than 15 excess M1 Garand rifles to eligible organizations. The Marine
Corps League qualifies as a “Veterans Association”. Any Detachment in good standing can request ceremonial
rifles and blank ammunition through the Marine Corps League’s National Headquarters, for use with color
guards, parades, burial details, etc. A letter, requesting approval from National Headquarters, signed by the
Detachment Commandant must be sent to this Headquarters, Attn: Executive Director. All application forms are
in Adobe PDF format, while they cannot be edited via computer, you are encouraged to print these forms for
your use (they are to be filled in by hand). You must submit all forms in hard copy format by US mail. All
documents must have an original signature and appropriate notary public endorsement. To begin the application
process, complete the questionnaire and submit the documentation outlined on the checklist. Go to
http://www.mclnational.org/ and look under programs to find the Ceremonial Rifle link
Required
Qualification
Certificate of
Certificate of Arms
Forms:
Checklist
Compliance
Storage
All required forms should be filled out and sent directly to U.S. ARMY TACOM at:
U.S. Army TACOM Life Cycle Management Command
ATTN: AMSTA-LC-LEAD, M/S: 419
6501 East 11 Mile Road
Warren, MI 48397-5000
Your letter to the Executive Director must state that all of the required forms have been sent to U. S. ARMY
TACOM. Ceremonial rifles available are M1 Garands (equipped with blank firing adapters) which are issued on
a conditional basis. These rifles remain the property of the United States government. The rifles cannot be
loaned, sold, transferred or given to anyone else. Once the weapons are issued the following documentation is
required and must be maintained:
Conditional Deed of Gift. The Army will forward two sets of a Conditional Deed of Gift. This Deed outlines
your responsibilities for the retention, the maintenance, and the conditions to retain the weapons. Sign both
documents, have them notarized, and return one original to them within 30 days. The other is for your file. This
document is proof that your organization is an authorized custodian of these United States Army owned
ceremonial rifles. Please protect it as such.
Ceremonial Rifle Inventory List. You are required to complete this form by recording the model, manufacturer,
and serial number of each weapon received within 30 days of receipt of the weapons. Retain a copy for your
file. This allows you and the Army to accurately record and catalog the weapons in your possession. In the
unlikely event of a theft or loss of your weapons, it also aids you in accurately reporting the missing weapons to
the police for investigation. You are required to report the loss of any weapon to the appropriate local authorities

and to TACOM within 24 hours of discovery.
Triennial Certification of Ceremonial Rifles. Complete every three years from the agreement date on the
Conditional Deed of Gift for your weapons. For example, with a date of Agreement of July 2008 for this
organization, this document is due on July 2011, July 2014, July 2017, etc. This certificate confirms that you
have the weapons, you wish to retain them, and you are properly caring for them. If at any time you wish to
return your rifles, you can use this form for that purpose.
Once your request for a letter of endorsement has been received here, we will endorse it and forward it to
TACOM indicating you are a Detachment in good standing and what your strength was at the end of the most
recent quarter. Once TACOM receives your request and our endorsement, they will correspond directly with
you. Allow 4-6 weeks before your request starts the cycle at TACOM and 6-9 months before you receive the
rifles.
Send requests for ammunition and clips to:
Commander
US Army Joint Munitions Command
ATTN: AMSJM-CDS (Dawn Folland)
One Rock Island Arsenal
Rock Island, IL 61299-6000
Slings are not provided through the Donations Program Group. The slings are available through commercial
sources. PLEASE REMEMBER THAT AT NO TIME IS LIVE AMMUNITION TO BE FIRED BY WEAPONS
RECEIVED THROUGH THIS PROGRAM.
Providing ammunition for ceremonies is a traditional mission for JMC. Since the end of World War II, the Army
has been supplying ceremonial ammunition to veterans’ organizations to conduct military honors for their fallen
comrades.
Contact JMC at 877-233-2515 877-233-2515 or by e-mail at: amc.rock.org.jmc-ceremonial-ammorequests@mail.mil
Mailing Address:
Marine Corps League - National Headquarters
P.O. Box 3070
Merrifield, VA. 22116
Incorporated by an act of Congress in 1937, the Marine Corps League perpetuates the traditions and spirit of
ALL Marines who proudly wear or who have worn the eagle, globe and anchor of the Corps.

NATIONAL HONORS -- Roger Ware, recipient of the 2016 Marine Corps League National Marine of the
Year Award, is congratulated by Gen. Robert B. Neller, Commandant of the Marine Corps during the grand
banquet at the MCL National Convention in Tulsa, Okla. Ware serves as the Mideast Division Adjutant and is
the Jr Past Department Commandant, Department of West Virginia.

Mountaineer Marine Detachment erecting Beirut Marine Barracks Memorial
Mountaineer Marine Det 957 is working hard to raise funds to build a Beirut Marine Barracks Memorial in
Princeton, WV.
The plans are completed and all that remains is raising the funds required. Our detachment is asking for help in any
manor or amount possible.
Our local city is providing the concrete and lights for the site. The remaining costs are for a flagpole, and three black
granite stones. The first stone will set in front of and centered on the flag and will list the five US Service members
from West Virginia lost in the attack.
Flanking the flagpole will be two other stones that will list the other 236 killed. 216 additional Marines 17 additional
members of the US Navy and 3 members of the US Army.
Our dedication is set for October 22 nd at 2 pm. Location is four corners in Princeton at the corners of Stafford
Drive/Athens Rd and the main drive as you go through town.
Please consider making a donation by visiting our GOFUNDME ACOUNT at:
GOFUNDME.COM/BEIRUT-MEMORIAL
Or send a check made out to:
MOUNTAINEER MARINE Det.957
PO BOX 5268
PRINCETON, WV 24740
Beirut Memorial fund in the memo line.
Semper Fidelis,
Rod Mayberry
Beirut Memorial Chairman Det. 957 MCL
304-922-2150 - msgt_rod_mayberry_ret@msn.com

Pending Calendar
2016 Department of WV Quarterly Meeting will be September 10, 2016 hosted by Danny M. Greene
Detachment 577 in Logan, WV at the old Henlawson Grade School & Vet Center. Staff Officers Meeting is
0930 AM with general business meeting at 1000 AM. WV Pack Growl will immediately follow Dept. Meeting.
2016 Modern Day Marine Expo will be Sept 27-29, 2016 at MCB, Quantico, VA
2017 MCL Midwinter Staff Conference will be March 1 - 5, 2017 at the Fredericksburg Hospitality House and
Conf Center, 2801 Plank Rd, Fredericksburg, VA 22401. group code: MCLMDWINTER17 Phone: (540) 7868321 Room rate includes up to 4 breakfast vouchers per occupancy. $89.00 per night + prevailing tax (currently
11.3%)
2017 Mideast Division Conference will be June 23-25, 2017 hosted by Department of North Carolina at the
Double Tree Hilton Hotel Raleigh-Durham Airport at Research Triangle Park, 4810 Page Creek Lane, Durham,
North Carolina, 27703. Tel +1-919-941-6000 after May 17, 2016. for reservations. Room rate: $99.00 plus
room tax. Free breakfast and parking
2017 MCL National Convention will be August 13 - 18, 2017 at the Sheraton Overland Park at the Convention
Center, 6100 College Boulevard, Overland Park, KS, 66211. Book By Phone: 1-866-837-4214 commencing
Monday, August 15, 2017 at 0801 CST. Room rate: $115.00 with 18% tax, free parking, free breakfast and
free wifi.

